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Goal of UNH ADVANCE and the  
Annual Climate Study
The goal of UNH ADVANCE is to improve faculty climate and 
academic leadership through increased fairness, transparency, 
and clarity of recruitment, retention, and promotion and 
tenure policies and practices. UNH ADVANCE is funded 
through the National Science Foundation’s (NSF) ADVANCE 
initiative to increase the participation and promote the career 
advancement of women faculty in the disciplines of Science, 
Technology, Engineering and Mathematics (STEM) and the 
Social and Behavioral Sciences (SBS) (see section on Discipline 
Representation below for definitions). 

The purpose of the annual UNH ADVANCE faculty climate survey 
is to:

•	 Evaluate	the	impact	of	UNH	ADVANCE	initiatives	on	the	UNH	
climate over time, and

•	 Generate	a	campus-wide	dialogue	about	climate	issues.	

Purpose of this Report
Climate studies often raise more questions than they answer. 
Moreover, the extent to which survey results are generalizable 
to the broader population is largely dependent upon whether 
those who chose to respond to the survey are a fair reflection 
of the target population. This initial report, in a forthcoming 
series of reports on the 2013 climate study results, compares 
key demographics of the tenure track faculty who responded 
to the survey to UNH tenure track faculty overall. Information 
about UNH tenure track faculty was obtained from Institutional 
Research. Our results indicate that we can confidently generalize 

the climate survey results to UNH tenure track faculty overall with 
the caveat that a slightly higher percentage of women tenure 
track faculty responded to the climate survey. * 

Survey Method
In November 2013, the UNH ADVANCE research team 
administered	an	on-line	survey	to	all	full	time	tenure	track	and	
non-tenure	track	faculty	members	at	the	three	UNH	campuses	
(Durham, Manchester, and Concord). The survey asked questions 
about respondents’ teaching, research and service workloads, 
their perceptions regarding degree of influence, fit, and fairness 
in their departments, and their work satisfaction, work stress, 
networks, and intention to leave UNH. The survey was available 
for five weeks. 

A series of steps were taken to maximize response rate. A week 
before	survey	launch,	a	pre-notification	letter	was	emailed	to	all	
faculty	by	the	Provost.	The	pre-notification	letter	informed	all	
faculty about the purpose of the climate survey. It also informed 
the faculty about the chance to win a $1000 professional 
development grant. Additionally, the Chair of the Internal Steering 
Committee and members of the UNH ADVANCE Leadership Team 
visited college faculty meetings to spread awareness about UNH 
ADVANCE and encourage faculty to participate in the upcoming 
climate survey. A week after the survey launch, postcards and 
pens were distributed to all faculty by student volunteers at the 
Durham campus and by mail to the Manchester and Concord 
campuses. Two weeks after the survey launch, the Vice Provost for 
Faculty Development and Inclusive Excellence contacted all the 
college Deans and requested them to send emails to Department 
Chairs to encourage their faculty to fill out the climate survey. 
Four weeks after the survey launch, a final reminder was sent to 
all faculty by the UNH ADVANCE Executive Director. 

*	Note	regarding	non	tenure-track	faculty:	Lecturers,	clinical	faculty,	and	research	faculty	also	received	and	responded	to	the	survey.	However,	because	
of differences in the nature of their contributions to the mission of the university (e.g., full time teaching, full time research, or a mix of teaching, 
research and service), survey results must be evaluated separately in order to be able to draw meaningful conclusions. 



Respondents
A total of 509 out of 955 faculty members responded to the survey, a 53% response rate. Of the 509 respondents, 311 were tenure track 
out of a total of 618 tenure track faculty, a 50% response rate. The analysis below reflects the fact that some climate survey respondents 
declined to answer certain questions. 

For the purposes of this report, we used UNH Institutional data to understand key characteristics of the tenure track faculty as a whole. 

Gender Representation
Men make up 62.1% of tenure track faculty at UNH and, 
as expected, more men than women responded to the 
survey. However, as shown in Table 1, men were slightly 
underrepresented in the climate survey compared with their 
representation at UNH overall (i.e., 55.1% of the survey respondents 
who answered the gender question were men). Women were 
slightly more highly represented in the climate survey than their 
percentage representation at UNH would suggest (i.e., 37.9% of 
tenure track faculty at UNH are women compared to 44.9% survey 
respondents). This difference in the response rates of men and 
women tenure track faculty resulted in a more similar number 
of men and women responding to the climate survey than their 
proportionate representation at UNH (i.e., 55.1% and 44.9%, 
respectively). Therefore, we can be relatively confident that survey 
results are not skewed because of gender representation. 

Discipline Representation
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Table 1 
Representation of Climate Survey Tenure Track Faculty 

Respondents by Gender

At UNH Overall
Survey  

Respondents
(n = 272)

Male 384 62.1% 140 55.1%

Female 234 37.9% 114 44.9%

Missing gender response na na 57

Total 618 100% 311

Table 2
Representation of Climate Survey Tenure Track Faculty

Respondents by Discipline and Gender*

STEM SBS Non-STEM Total 

At UNH
Survey  

Respondents At UNH
Survey  

Respondents At UNH
Survey  

Respondents At UNH

Survey  
Respondents

(with no  
missing values)

Male 161 78.5% 70 74.5% 52 61.9% 18 46.2% 171 52.0% 50 41.3% 384 62.1% 138 55%

Female 44 21.5% 24 25.5% 32 41.7% 21 53.8% 158 48.0% 68 58.7% 234 37.9% 113 45%

Total 205 33.2% 94 37.5% 84 13.6% 39 15.5% 329 53.2% 118 47.0% 618 100% 251* 100%

*60 respondents chose not to indicate their discipline or their gender. 
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NSF Discipline Categories

Following NSF’s definition, at UNH, the following disciplines are 
included in each category:

STEM College of Engineering and Physical Sciences (CEPS) 
 College of Life Sciences and Agriculture (COLSA) 
 Institute for the Study of Earth, Oceans and Space (EOS)

SBS Anthropology Decision Sciences 
	 Economics	 Geography 
 Management Political Science 
 Psychology Sociology

Non-STEM     All remaining colleges, schools, and departments

Table 2 shows the distribution of tenure track faculty respondents by discipline and gender. To maintain anonymity, survey respondents 
were not asked to identify their departments. Instead, they were asked to identify their discipline from lists of the departments that 
belong to each discipline. The distribution of total tenure track faculty respondents for those who chose to indicate their discipline and 
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Table 3
Representation of Climate Survey Tenure Track  

Faculty Respondents by Rank*

Professor
Rank

At UNH  
Overall

Survey  
Respondents

Full 249 40.3% 107 41.5%

Associate 262 42.4% 103 41.2%

Assistant 107 17.3% 44 17.3%

Total 618 100% 254* 100%

*57 respondents chose not to indicate their rank.

Table 4
Representation of Climate Survey Tenure Track  

Faculty Respondents by College*

College At UNH Overall Survey  
Respondents

CEPS 131 21.1% 50 19.9%

HHS 63 10.2% 29 11.6%

COLA 216 35.0% 76 30.3%

COLSA 92 14.9% 47 18.7%

PAUL 58 9.4% 21 8.4%

UNH M 29 4.7% 9 3.5%

Library 15 2.4% 5 2.0%

UNH Law 14 2.3% 14 5.6%

Total 618 100% 251* 100%

*60 respondents did not indicate their college affiliation

3

their	gender	(n	=	251)	(i.e.,	STEM	=	37.5%,	SBS	=	15.5%,	non-STEM	=	47.0%)	is	consistent	with	their	representation	at	UNH	overall	(i.e.,	
33.2%	13.6%,	and	53.2%,	respectively),	but	with	a	slightly	higher	response	rate	from	STEM	and	SBS	than	from	the	non-STEM	disciplines.	
This could be due to a perception that UNH ADVANCE is primarily concerned with the STEM and SBS disciplines. This is incorrect as 
UNH	ADVANCE	is	aimed	at	improving	the	climate	for	UNH	faculty	in	general.	Consistent	with	the	Gender	Representation	section	above,	
relatively more women responded to the climate survey than their representation in the disciplines. 

Representation by Rank
As shown in Table 3, the distribution of climate survey 
respondents by rank closely approximates the distribution of 
faculty by rank overall at UNH based on institutional data. 

College Representation
Finally, as shown in Table 4, the distribution of faculty responding 
to the climate survey across colleges looks very much like the 
distribution of faculty across colleges at UNH obtained from 
institutional data. 

Conclusions
The response rate for the 2013 climate survey was comparable to response rates obtained using online survey methods on other 
campuses. In particular, the distribution of climate survey participants by college, rank, and in the STEM discipline reflects an acceptable 
representation	of	the	distribution	of	UNH	faculty	as	a	whole	across	these	variables.	Women	in	the	SBS	and	non-STEM	disciplines	were	
slightly overrepresented in the climate survey sample. 

This analysis suggests that results based on survey responses to questions about teaching, research and service workloads, perceptions 
regarding degree of influence, fit, and fairness in their departments, and work satisfaction, work stress, networks, and intention to leave 
UNH are based on a fair representation and are generalizable to UNH faculty overall.

College Acronyms

CEPS College of Engineering and Physical Sciences
CHHS College of Health and Human Services
COLA College of Liberal Arts
COLSA College of Life Sciences and Agriculture

Paul College Peter T. Paul College of Business and Economics
UNH-M	 UNH	Manchester
UNH Law UNH School of Law



Funded by the  
National Science  

Foundation grant  
number 1209189.

UNH ADVANCE Leadership Team
Lisa MacFarlane, Provost and Vice President for Academic 
Affairs, PI

Karen Graham,	Executive	Director,	UNH	ADVANCE,	Co-PI

Samuel Mukasa, Dean, College of Engineering and Physical 
Sciences,	Co-PI

Christine Shea, Special Assistant to the Provost for 
UNH ADVANCE, Professor of Technology and Operations 
Management,	Co-PI

Julie Williams, Senior Vice Provost for Engagement and 
Academic	Outreach,	Co-PI

UNH ADVANCE Research Committee
Vicki Banyard, Professor, Psychology, Senior Fellow at Carsey 
Insitute,	UNH	ADVANCE	Faculty	Fellow	and	Committee	Co-Chair

Yamini Jha, Post Doctoral Fellow, UNH ADVANCE

Christine Shea, Special Assistant to the Provost for UNH 
ADVANCE, Professor of Technology and Operations Management 
and	Committee	Co-Chair

Jane Stapleton,	Co-Director	Prevention	Innovations,	Instructor,	
Women’s Studies & Family Studies

For more information contact unh.advance@unh.edu or visit www.unh.edu/advance

                 UNH ADVANCE  |  INSTITUTIONAL TRANSFORMATION


