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https://www.newsweek.com/mark-zuckerberg-facebook-congress-testimony-face-opinion-883918
https://www.newsweek.com/mark-zuckerberg-facebook-congress-testimony-face-opinion-883918
https://www.businessinsider.com/what-mark-zuckerbergs-facial-expressions-revealed-during-hearings-2018-4?utm_source=feedburner&utm_medium=referral
https://www.businessinsider.com/what-mark-zuckerbergs-facial-expressions-revealed-during-hearings-2018-4?utm_source=feedburner&utm_medium=referral
https://www.businessinsider.com/what-mark-zuckerbergs-facial-expressions-revealed-during-hearings-2018-4?utm_source=feedburner&utm_medium=referral
https://blogs.lse.ac.uk/businessreview/2017/02/28/ethical-problems-in-business-start-with-biases-in-judgement/
https://www.psychologytoday.com/us/blog/fulfillment-any-age/201209/why-being-lied-hurts-us-so-much

PETER T. PAUL COLLEGE OF BUSINESS & ECONOMICS, UNIVERSITY OF NEW
HAMPSHIRE
Iixecutive Development Program Facilitator, Next Level Leadership Consortium, Physician’s

Leadership Development Program, & Leadership Edge Program (2022-Present)

Emotional Intelligence

Difficult Conversations

Conflict Management

Building High-Performance Teams
Belonging, Engagement, & Retention
Building a Developmental Culture
Equitable & Inclusive Search Practices
Designing Effective Employee Onboarding

Associate Professor of Organizational Behavior & Management (2021~ Present)

Organizational Insights Lab (undergraduate)
Leading in Diverse Organizations (undergraduate)
Talent Acquisition (undergraduate)

Human Resource Management (MBA)

Managing Yourself & Leading Others (MBA)

Assistant Professor Organizational Behavior & Management (2016-2021)

Managing Yourself & Leading Others (MBA)
Staffing Organizations (undergraduate)
Behavior in Organizations (undergraduate)

ALFRED UNIVERSITY
Assistant Professor of Management (2013-2016)

Organizational Behavior (undergraduate)

Global Management & Leadership Dynamics (MBA)
Human Resource Management (undergraduate)
Business Statistics & Research Methods (undergraduate)
Modern Issues in HRM (MBA)

Work Motivation (undergraduate/MBA)

Teams in Organizations (undergraduate)

People Analytics (undergraduate/MBA)

Affiliate Professor of Gender Studies (2013-2016)

Gender in Organizations (undergraduate)

Affiliate Professor of Psychology (2014-2015)

Industrial/Organizational Psychology (undergraduate)

UNIVERSITY OF CENTRAL OKLAHOMA
Adjunct Instructor of Management (2012-2015)

The Art of Leadership (undergraduate)
Organizational Behavior (undergraduate)
Building Effective Teams (undergraduate)

14


https://paulcollege.unh.edu/executive-education

e Organizational Theory (undergraduate)

COLLEGE OF ARTS & SCIENCES, UNIVERSITY OF OKLAHOMA
Instructor of Psychology (2011)

e Leadership (undergraduate)

e Statistics & Research Methods (undergraduate)

GRADUATE COLLEGE, UNIVERSITY OF OKLAHOMA
Professional Ethics Trainer (2010-2012)
e Responsible Conduct of Research & Professional Ethics Trainer (graduate, approx.
12 intensive weekend seminar sessions)

ADVISING & MENTORSHIP

UNDERGRADUATE HONORS THESIS
e Jones, J. (2014). Increasing motivation in high turnover, high burnout industries.
e Newman, K. (2011). The dark triad & leadership.

PAUL COLLEGE UNDERGRADUATE HONORS DESIGNATION SUPERVISOR

e Andreasson, S. (2017). The perspective of internal stakeholders: The evaluation of
employee perception of corporate social responsibility and how it leads to job
satisfaction and affective commitment.

e Keane, M. (2017). How to maximize workplace creativity through balancing
intrinsic and extrinsic motivation.

e Sihombing, V. (2017). Relationship-based leadership in the workplace: Followership
as a route to organizational citizenship behavior.

UNDERGRADUATE INDEPENDENT RESEARCH SUPERVISOR

e Parnigoni, A., LaBonte, A.., & Britt, L. (2019). The road not taken: Exploring gender
driven divergence in the multiple pathways to leadership model.

e Grandmaison, K. (2018). Motivation at which workplace?: A comparison of
motivators across work contexts.

e Martin, L. (2016). A comparison of leadership styles and their effectiveness in
customer service industries.

e George, K. (2016). Future directions for women at work: The impact of social and
organizational expectation asymmetry on leadership aspirations.

e Curry, L. (2015). Perceptions of the impact of gender over career history.

UNDERGRADUATE STUDENT RESEARCH EXPERIENCE ADVISOR
e McNamara, E. (2025). UNH Hamel Center for Undergraduate Research, INCO 590.

McNAIR BUSINESS SCHOLARS PROGRAM
e Advisor
o Blodgett-Duran, F. (2023-2024). Organizational helping behaviors &
inclusive culture.
e [xternal mentor (2021-2024)
e Business Liaison (2021~ 2024)
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PROFESSIONAL SERVICE

SERVICE TO THE COMMUNITY
e Center for Victim Research, Pro-bono research and consulting (2020-present)

SERVICE TO THE DISCIPLINE

e Work Family Researchers Network, Experts Panel (2024 - present)

e Harvard Business Review Advisory Council, Member (2024 - present)

e Disability. Inclusion. & Accessibilitv Committee, Committee Member (SIOP,

2024-2025)
o SIOP Disability, Inclusion, & Accessibility Committee (Boettcher, S., Cobb,
H. R., Griffith, J.A., Nault, E., & Rauvola, S.) (2024, Oct. 25). NDEAM & 10
Psvchologyv’s role in accessibility and inclusion. Society for Industrial and
Organizational Psychology.
o Inaugural DIAC Newsletter
e Pro-Bono Expert Evaluator (2022-present)
o Dublin City Univerity, Dubin IE (SME for work product from the ethical
decision-making institutional working group)
o Tilburg School of Social & Behavioral Sciences, Tilburg, NL (SME scale
validation evaluator for Network Silence Measure)
o DePaul University, Chicago, IL (SME scale validation evaluator for
Trauma-Informed Organizational Practices)
e Sexual Harassment Academic Research Consortium (SHARC), Assistant Director
(2021 - 2024)
e Ravmond A. Katzell Public Impact Award, Reviewer (SIOP, 2021~ 2022), Chair (SIOP,
2023-2025)

e Gelling I-0O into Intro Textbooks (GIT SIOP) Task Force, Member, (SIOP, 2021-2022)
Women’s Inclusion Network, Committee Member, Climate subgroup (SIOP, 2019-
2022)

Hebl Grant for Reducing Gender Inequalities, Reviewer (SIOP, 2018, 2020)
Jeanneret Award for Excellence Committee, Reviewer (SIOP, 2017-2019)
Engagement Committee, Member (SMA, 2017-2019)
Associate Editor
o Stress & Health, Organizational & Occupational Stress section
(2026-present)
o Frontiers in Psychology, Organizational Psychology section (2019-2022)
e [Editorial Board
o Journal of Business & Psychology (2025-Present)
e Grant Submission Reviewer (2022 - present)
o National Science Foundation (Science of Organizations program)
e Ad Hoc & Invited Reviewer (2012-present)
o Journal of Management, The Leadership Quarterly, Human Resource
Management Review, Organizational Psychology Review, Occupational Health
Science, Business Horizons, Fournal of Managerial Psychology, Fournal of
Occupational & Organizational Psychology, Fournal of Business & Psychology,
Public Administration Review, European Journal of Work & Organizational
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https://victimresearch.org/get-connected/find-a-partner/victim-researcher-profile
https://wfrn.org/expert/jennifer-griffith-phd/
https://www.siop.org/Membership/SIOP-Committees/Committee-Descriptions
https://www.siop.org/Research-Publications/TIP/TIP-Back-Issues/564/ArtMID/24926/ArticleID/9814/NDEAM-I-O-Psychology%E2%80%99s-Role-in-Accessibility-and-Inclusion
https://www.siop.org/Research-Publications/TIP/TIP-Back-Issues/564/ArtMID/24926/ArticleID/9814/NDEAM-I-O-Psychology%E2%80%99s-Role-in-Accessibility-and-Inclusion
https://docs.google.com/document/d/1-49xaeu_Jnb1zERwcMQN1nIwyrhUExtZH8Q9b6mSoes/edit?tab=t.0
http://www.ivey.uwo.ca/previewsharc
https://www.apa.org/about/awards/div-14-katzell
https://www.siop.org/GIT-Blog
http://www.siop.org/Membership/SIOP-Committees/Committee-Descriptions
http://www.siop.org/siopawards/hebl.aspx
http://www.siop.org/SIOPAwards/jeanneret.aspx

Psychology, Journal of Computer-Mediated Communication, Human
Communication Research, Human Performance, Applied Psychology, Fournal
of Gender Studies, Engineering Ethics, International Fournal of Conflict
Management, Public Library of Science (PL0S)

Conference Submission Reviewer (2011-present)

o Society of Occupational Health Psychology, Society of

Industrial/Organizational Psychology (SIOP), Academy of Management
(AOM) in OB, HR, Methods, GDO, & MOC Divisions, Southern Management
Association (SMA), Society for Occupational Health Psychology,
Work-Family Researchers Network, Work, Stress, & Health

SERVICE TO THE UNIVERSITY

McNair Scholars Director Search Committee, Member (UNH, 2024)

Civil Discourse Lab Subject Matter Expert for Gender Equity programming (UNH,

2023)

chultx C 011tr11)ut01 \atzonal Science Foundation Grant through the University of

bs ADVAN nership (#1726351): Faculty Intervention Guide &

Deczszon Tool for ]mbmuno the Academic Workplace (UNH, 2018 - 2023)

o Core member of the research team, assisted with idea generation &
scenario development for a bystander intervention training tool focused on
reducing bias driven incidents in academic environments

e Online Programs Coordinator & Faculty Liaison (AU, 2014-2015)
SERVICE TO THE COLLEGE
e Paul College Promotion & Tenure Committee (UNH, 2024-2025, Chair, 2025)

Responsible Management Education Working Group (UNH, 2022-2023)
Business Analytics Faculty Advisory Committee, Member (UNH, 2021-2022)
Center for Business Analytics Director Search Committee, Member (UNH, 2021)
Master Teaching Workshop, Presenter (UNH, 2020)

o Talk title: Evidence-based strategies & practices for inclusive teaching
Undergraduate Research Conference, Judge for First Year Innovation & Research
Experience (FIRE) Division (UNH, 2020- 2022)

Paul Scholars Discussion Group, Advisor (UNH)

o Book group (2019): The Person You Mean to Be by Dolly Chugh

o Book group (2021): Give & Take by Adam Grant
Paul College Diversity & Inclusion Committee (UNH), Co-Chair (2021-present),
Member (2018-2021)

Holloway Competition, 1st & 2nd round judge (UNH, 2019), Championship Round
Moderator (UNH, 2017)

Business Ethics Lecturer Search Committee, Member (UNH, 2017)

New Faculty Orientation, Presenter (UNH, 2017)

Paul College Behavioral Lab Committee, Member (UNH, 2016-present)
Assessment & Evaluation Committee, Chair (AU, 2014-2015)

MBA Council, Member (AU, 2013-2015)

SERVICE TO THE DEPARTMENT

Visiting Scholar of Management Search Committee, Member (UNH, 2024)
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https://paulcollege.unh.edu/admissions/paul-scholars
https://paulcollege.unh.edu/Community
https://paulcollege.unh.edu/holloway-competition

Management Department Promotion & Tenure Committee (UNH, 2024-2025)
Management Department Awards Committee (UNH, 2024-2026)

Assistant Professor of Organizational Behavior Search Committee, Member (UNH,
2022)

Department Ambassador for Postdocloral Diversity & Innovation Scholars (UNH,
2020- 2022)

MSHR Task Force, Member (UNH, 2018)

Admitted Students Visit Day, Presenter (UNH, 2017-2018)

Paul College Option Fair, Presenter (UNH, 2017)

Strategic HR & Analytics Curriculum Task Force, Member (UNH, 2016-2021)
Management Curriculum Committee, Chair (AU, 2013-2015)

GRANTS, AWARDS, AND HONORS

AWARDS & HONORS

Outstanding Mid/Senior Career Researcher, Peter 1. Paul College of Business &
Economics (2026)

Paul College Impact Award, Peter 1. Paul College of Business & Economics (2025)
UNH Faculty Scholar Award, Office of the Provost, University of New Hampshire
(2025)

Influential LLeader Award, Association to Advance Collegiate Schools of Business
(AACSB). (2024)

J. Brent Loy 2022 Innovators of the Year. IncludeU® research & development team:
Christine Shea, Kate Siler, Karen Graham, Mary Malone, & Jennifer Griffith. (2022)
Faculty Campus & Community Engagement Award. University of New Hampshire
Sustainability Institute (2023)

Staff Campus Community & Engagement for Paul College DEI Committee.
University of New Hampshire Sustainability Institute (2023)

UNI Outstanding Assistant Professor. University of New Hampshire (2021)

Gold UNH Sustainability Award. University of New Hampshire Sustainability
Institute (2021)

Graduate Teaching Fellowship, University of Oklahoma, Graduate College in
conjunction with the Learning, ‘leaching, and Writing Center (2011-2012)

Graduate Research Assistantship, University of Oklahoma, Department of Psychology
in conjunction with the Center for Applied Social Research (awarded $21,000
annually) (2008-2013).

GRANTS
Campagna, R., Griffith, J. A., & Zifla, E. (2025). Can Al settle your disputes? Testing trust

and fairness in the next generation of mediation. Center for Venture Research (CVR)
Award (awarded $5,000).

Griffith, J. A. (2025). Examining return-to-work experiences for breastfeeding mothers.

Summer Research Support Grant, Peter 1. Paul College of Business & Economics
(awarded $4,000).
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https://www.unh.edu/engagement/postdoctoral-diversity-and-innovation-scholars
https://www.unh.edu/provost/academic-administration/faculty-development-scholar-grants
https://www.aacsb.edu/about-us/advocacy/member-spotlight/influential-leaders
https://paulcollege.unh.edu/blog/2021/06/jennifer-griffith-named-2021-unh-outstanding-assistant-professor
https://paulcollege.unh.edu/blog/2021/04/assistant-professor-jennifer-griffith-receives-gold-unh-sustainability-award-research-workplace

Curren, L., Griffith, J. A., Ramage, A., & Robertson, P. (2025). Does altruism exist? An
amazing cross-disciplinary contest. University of New Hampshire Honors College
Faculty Innovation Grant (awarded $10,000)

Nye-Lengerman, K., Houtenville, A., Gray, E., Griffith, J. A., & Karhan, A. (2023). Employer
Assistance & Resource Network on Disability Inclusion (EARN) @ UNH.
Department of Labor & Office of Disability Employment Policy. (unfunded, $10M)

Griffith, J.A. (2023). Creating equitable and inclusive hiring practices by identifying
pre-employment sources of stereotype-based penalties for military veteran
populations. Paul College Research Excellence in Business Analytics (awarded
$15,000).

Griffith, J. A., & Medeiros, K. E.* (2020). When sharing is not caring: Reducing the spread
of sexual harassment content & behavior. Facebook Foundational Integrity Research
Grant. (unfunded, $69,775)

*Authors contributed equally

Griffith, J. A. & Medeiros, K. E.* (2019). Advancing women in the workplace through
sexual harassment prevention interventions. SIOP Visionary Grant (semi-finalist
for $100,000 award).

*Authors contributed equally

Campagna, R., Griffith, J. A., Kukenberger, M., & Orliac, P. (2019). Development &
Promotion of Human Capital Strategy & Analytics Track. Peter 1. Paul College
Innovation Fund (awarded $17,000).

Potter, S., Stapleton, J., Smith, K., Stevens, C., & Griffith, J. A. (2019) Workplace sexual
harassment: Impacts on career attainment and family leave in New Hampshire,
UNH CoRE Pilot Research Partnership (unfunded, $30,000)

Griffith, J. A. (2019) Environmental mechanisms of workplace idea theft. Paul Summer
Grant for Research Excellence (awarded $15,000).

Griffith, J. A., Campagna, R., Kukenberger, M., & Harvey, P. (2018) Development of People
Analytics Curriculum for Integration into ADMN 575. Peter 1. Paul College
Innovation Fund (awarded $12,000).

Griffith, J. A. (2018). Summer Research Support Grant, Peter 1. Paul College of Business &
Economics. (awarded $4,000).

Medeiros, K. E., & Griffith, J. A. (2017). Diving into the shark tank: A dual perspective
investigation of idea evaluation and selection processes. SIOP Small Grant
program. (unfunded, $7500).

Griffith, J.A. (2012). Graduate Student Travel Grant, University of Oklahoma, Graduate
College (awarded $900).

PROFESSIONAL DEVELOPMENT

Universal Design for Learning Training (UNH, 2025)
AACSB DEI Conference (AACSB, 2022, 2023, 2024)
Research & Engagement Academy (UNH, 2020)
Introduction to Inclusive Teaching (UNH, 2019)
SafeZones Faculty Training (UNH, 2019)
Fundamentals of Active Learning (UNH, 2018)
Fundamentals of Online Instruction (UNH, 2018)
Graduate Teaching Academy (OU, 2011)
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https://iod.unh.edu/resource/universal-design-learning-udl-learners-severe-support-needs
https://www.unh.edu/engagement/research
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https://www.unh.edu/safezones
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https://at-training.unh.edu/apps/ssr?action=course&id=306
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PROFESSIONAL AFFILIATIONS

Center for Working Well, Purdue University, Faculty Affiliate (2023 - present)
Center for Business Analytics, UNH, Faculty Associate (2021 - present)
Prevention Innovations Research Center, UNH, Fellow (2018 - present)

Work Stress Prevention Alliance (2026)

American Psychological Association (2025-2026)

Society for People Analytics, Founding Member (2024 - Present)

Work-Family Researchers Network (2023-present)

Society of Occupational Health Psychology (2022-present)

Academy of Management (OB, GDO, & MOC Divisions), Member (2012-present)
Society of Industrial/Organizational Psychology, Member (2010-present)

CONSULTING ENGAGEMENTS AND WORK EXPERIENCE

Director, MERIT Lab (2017-present)

e Recruit and mentor undergraduate students at UNH who are interested in
translating research into workplace solutions, including recommendations for
selection and assessment systems, leadership development, and workplace
training programes.

Research Advisor, Shaker International, Modern Hire, & HireVue (2017-2024)

e Actas aresearch partner and advisor on projects relating to bias in the talent life
cycle (assessment, selection, & retention).

Senior Research Consultant, Oklahoma Department of Commerce, Workforce & Employment
Research in Economic & Business Policy (2014)

e Conducted workforce planning and business policy research for workforce
investment boards (WIBs) & local businesses

e Prepared economic impact reports for WIBs & local businesses

e Assisted business leaders with relocation research detailing areas of the state that
were the most economically beneficial given their business strategy and workforce
needs

Project Manager & Behavioral Health Research Analvst. Oklahoma Department of Mental
Health & Substance Abuse Services (ODMHSAS). Policy & Planning Division (2013)

e Managed ODMHSAS & Oklahoma Health Care Authority transition to a new
diagnostic system & changes to HR policy

e Developed evidence-based health policy & practice reports as a foundation of
legislative policy & agency planning

e Assisted with grant proposal writing on various behavioral health projects

e Developed selection criteria for potential job candidates in a targeted mental
health discipline & training needs within the Oklahoma mental health system

Project Manager, National Science Foundation Grant (Grants # 1116653) through the Center
for Applied Social Research at the University of Oklahoma- Ideological Groups, Ideological
Leaders, & Online Communication (2011-2013)

e C(reated and implemented content analysis systems to examine differences in

interactivity, credibility, and persuasion on 100 group websites
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https://business.purdue.edu/centers/working-well/home.php
https://paulcollege.unh.edu/center-business-analytics
https://www.unh.edu/research/prevention-innovations-research-center
http://meritlab.org
https://www.modernhire.com
https://okcommerce.gov/data/
https://okcommerce.gov/data/
https://ok.gov/odmhsas/
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https://www.nsf.gov/awardsearch/showAward?AWD_ID=1116653
https://www.ou.edu/cas/casr
https://www.ou.edu/cas/casr

e Designed experimental studies examining the influence of website characteristics
and interactivity in website credibility & persuasion

e Performed statistical analysis for both descriptive purposes (e.g., correlation,
means, standard deviations) and inferential purposes (e.g., discriminant function
analysis, factor analysis, multiple regression, ANCOVA)

e Prepared & presented presentations, technical reports, & project summaries for
grant sponsors and affiliates

Project Consultant. Devon Energy. Tlalent Management & Organizational Development
(2012-2013)

e Served as subject matter expert in leadership in partnership with a talent
management specialist

e Developed and evaluated scales for the selection, promotion, and development of
leaders within the organization

Project Manager, Department of Defense Contract through the Center for Applied Social
Research at the Universily of Oklahoma- Communication Strategies for Online Communities
(2010-2011)

e Supervised graduate students during development, implementation, and
evaluation of a series of contract-sponsored research projects

e Prepared technical reports, quarterly reports, project summaries, & presentations
for contract sponsors

e Performed statistics analysis for descriptive purposes (e.g,. correlations, means,
standard deviations) and inferential purposes (e.g., longitudinal analyses)

e Assisted with various completion of tasks needed for contract closure (e.g.,
contract completion reports, finalized & compiled data analysis, research analyst
debriefing, project completion overview presentation for contract sponsors)

Research Analyst, Department of Defense Contract through the Center for Applied Social
Research at the University of Oklahoma - Communication Strategies for Online Communities
(2008-2010)

e Developed multiple training programs to facilitate online communication

e C(reated evaluation systems to independently assess sponsor communication
programs

e Prepared technical reports, quarterly reports, project summaries, & presentations
for contract sponsors and affiliates

Associate Coordinator. Nebraska Book Company (2005-2008)

e (Coordinated weekly assignments & monitored progress of retail team members

e Assisted in shipping, receiving, & invoicing of retail items & textbooks

e Assisted in purchasing & invoicing of textbooks & other academic reference
materials

e Assisted in staffing & training new employees
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https://www.devonenergy.com/sustainability/workforce/talent-management
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