
The Office of Diversity Initiatives hosted a celebration honoring the fiftieth year of the 
Civil Rights Movement with a tribute to the life of Rosa Parks. Small group discussions 
brought out key points about the history and the challenges to freedom today. Wanda 
Mitchell, Vice Provost for Diversity, addressed the group saying, “Rosa Parks was a 
woman of action and conviction. She knew her rights were being denied, and she did all 
she could to deny the injustice.” She continued, “We have to be champions for change. 
Never give in to status quo. Take action, like the civil rights leaders did.”
 Most historians date the beginning of the modern Civil Rights Movement in the 
United States to December 1, 1955.That was the day when Rosa Parks of Montgomery, 
Alabama, refused to give up her bus seat to a white passenger. She was arrested and fined 
for violating a city ordinance, but her lonely act of defiance began a movement that 
ended legal segregation in North America. Today, she is an inspiration to freedom-loving 
people everywhere. 
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“When people talk about New Hampshire, they speak about how 
homogeneous it is, but this is changing. The most important thing 
to remember is to help continue fighting prejudice. Ordinary 
people can do extraordinary things.”

 Discussion group leader Michele Holt-Shannon said, “When I think of leaders like 
Rosa Parks and what she did with her life, it makes me question where injustice exists 
today. One place where my attention is drawn is to social class and economic injustice.”
 Other speakers and facilitators at the dialogue café tables included Rev. Larry 
Brickner-Wood, Kristen Klein-Cechettini, Alexandra Cornelius-Diallo, Valerie 
Cunningham, Rebecca Cyr, Todd DeMitchell, Elizabeth Finkel, Richard Haynes, Irene 
Kao, Donna Marie Sorrentino, Judy Spiller, and Jessica Stevens.
 Durham’s Postmaster attended the event to present the stamp poster To Form a More 
Perfect Union. This pictorial history of the Civil Rights Movement in the United States 
was presented to Bruce Mallory, to be displayed in the Provost’s Office in Thompson 
Hall.

Ola Akinwumi, President of the Black Student 
Union, lights a candle in honor of Rosa Parks.

Durham Postmaster Suzanne Greeley  and Provost 
Bruce Mallory unveil the art in “To Form a More 
Perfect Union” depicting this country’s Civil Rights 
history.
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In UNH’s 1975 brief before the United 
States First Circuit Court of Appeals, 
the University argued that its Gay 
Student Organization (GSO) should 
not be recognized as a bona fide student 
organization. It sought to determine 
the permissibility of regulating the 
GSO based on the determination of 
“homosexuality” as a  mental disorder. 
Translated, the University raised the 
then popular notion that homosexuality 
was a mental disorder. Given that, the 
University should have special authority 
over an organization comprised of 
homosexuals, and so could prohibit 
the GSO. The University hoped to have 
overturned the 1974 decision of the First 
District Court upholding the GSO’s right 

On June 12, 1997, the Campus Journal 
wrote, “Recognizing the need to support 
people of color through specific 
programs, additions in the curriculum, 
and evaluation of policies and services, 
the university administration has taken 
a critical step in creating the UNH 
President’s Commission on the Status 
of People of Color.” The Commission 
continues to fulfill its original promise 

Connections is a publication of the President’s Commissions. This issue is produced by commissions work study assistant Erin 
Morrissey and educational program coordinator Sylvia Foster. Graphic design is by Jane Harper.

A Brief History of the Commission on Gay, Lesbian,  
Bisexual, and Transgender Issues

to be a recognized student organization as 
a matter of free speech. Luckily, for all of 
us, the GSO prevailed and on the advice 
of its attorneys, the University backed off.
 While the litigation was proceeding, 
the GSO almost outbid others in the 1973 
NHPTV fundraising auction—its first—
for a pancake breakfast to be prepared 
by then Governor Meldrim Thomson. 
Bidding was abruptly 
terminated at $1,075 
when it appeared that 
the GSO might be the 
winner. The GSO had 
amassed $2,000 in 
donations to apply to 
the bidding. Some of 
those donating to that 
event are still here 
on campus, and we 
should  thank them 
for their generosity 
and humor.
 The point of 
this historical detour is, of course, that 
there has been a sea of change in campus 
attitude to those in the gay, lesbian, 
bisexual, transgendered, and queer 

community. Importantly, members of 
the University now have an opportunity 
to voice their concerns and may expect 
advocacy around key issues. An important 
vehicle for those functions is the 
President’s Commission on the Status of 
Gay, Lesbian, Bisexual, and Transgender 
(GLBT) Issues. 
 The Commission grew from the 

Task Force on Gay, 
Lesbian and Bisexual 
Issues, which was 
founded in 1992 by 
then UNH President 
Dale Nitzschke. 
At the same time, 
he established 
the position of 
Presidential Liaison 
to the Gay, Lesbian, 
and Bisexual 
Community. The 
first Task Force chair 
was then University 

Registrar, the late Stephanie Thomas, and 
the first Presidential Liaison was Prof. 
Jean Kennard, now Professor Emerita of 
English. 

A Brief History of the Commission on the Status of People of Color
of full inclusion and equity through 
its mission to promote diversity at the 
University of New Hampshire, to support 
people of color, and to foster an inclusive 
university community through education, 
assessment, advocacy, and activism. The 
Commission makes recommendations to 
the President of the University on issues 
for people of color. It actively monitors 
the status of people of color and the 
environment of inclusion and equity, and 
communicates its findings and concerns 
to the UNH community. In addition 
to suggesting any changes to policy, the 
Commission supports educational and 
cultural opportunities to raise awareness 
about issues concerning people of color; 
it recognizes accomplishments; and it 
advocates for change.

Monica Chiu and Robert Macieski

Judy Spiller and Robin Hackett
The Commission continues to 

work toward the development 

of a university community 

that is safe, equitable 

and inclusive of all sexual 

orientations through advocacy, 

education, assessment and 

activism.

The Commission continues 

to fulfill its original promise 

of full inclusion and 

equity through its mission 

to promote diversity at the 

University of New Hampshire, 

to support people of color, and 

to foster an inclusive university 

community through education, 

assessment, advocacy, and 

activism.

People of Color, continued on page 4
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The UNH President’s Commission on 
the Status of Women was appointed by 
former Governor Walter Peterson, then 
president of UNH, on February 15, 1972, 
following a Public Hearing on the Status 
of Women in 1971. The Commission 
was created to explore conditions and 
attitudes at the University of New 
Hampshire relating to the equality of 
women. As a supervisory body on equity 
and inclusion, the Commission has 
worked to promote an environment free 
of sexism and discrimination through 

A Brief History of the Women’s Commission
policy, advocacy, and education.
 In 1977, the Women’s Commission 
Director became a paid position. Annual 
programs sponsored by the Commission 
include Women’s History Month, 
Promotion and Tenure Workshops, film 
series, lecture series, and networking 
lunches.
 Since the 1971 Public Hearing on the 

Status of Women, two more hearings have 
been held, in 1996 and 2002.
 Commission publications have 
created a forum for discussing progress 
as well as the issues that still need to be 
addressed. Publications include a hiring 
handbook, The Guidelines to Non-Sexist 
Language Usage, reports on the status of 
women, and the Report on the Status of 
Women Students. In 1979, the first issue of 
the Commission newsletter, Connections, 
was published, and in 2004, it became a 
collaborative effort with the Commission 
on the Status of Gay, Lesbian, Bisexual 
and Transgender Issues and the 
Commission on the Status of People of 
Color.
 The Commissions report directly to 
the president; however, the Office of the 
Vice Provost for Diversity oversees staff 
support for the President’s Commissions, 

Pamela Lehman and Kerry Kazura

 Through the efforts of Joelle Ruby 
Ryan, the Task Force expanded its name 
the following year to add the transgender 
population. It also prodded the Office 
of Multicultural Student Affairs to 
enlarge its mission to include the GLBT 
population, and in 1996, the then OMSA 
director Cheryl Daly rewrote the mission 
to be more inclusive. At the same time, 
student activists picked up on the Task 
Force’s annual recommendation to 
create a permanent staff position to serve 
the GLBT student body. So the GLBT 
coordinator in OMSA was born, and the 
Presidential Liaison position, funded 
through release time, ended. These 
changes occurred with the support of 
then UNH President Walter Peterson. 
 Among Joan Lietzel’s first acts 
when she succeeded Walter Peterson 
as UNH president was giving the Task 
Force permanent status as a Presidential 
Commission. She also signaled her 
support of Commission efforts to gain 
same-sex partner benefits. President 
Leitzel also quickly lent her backing to 
Dean Marilyn Hoskin’s support of the 
Queer Studies Emphasis. 

 1996 heralded focused effort on 
gaining partner benefits for UNH 
faculty and staff. Tremendous energy 
on all levels of the University went into 
lobbying the University System trustees 
for partner benefits. The Commission 
was the fulcrum for that successful effort, 
culminating in a unanimous vote of the 
USNH Board of Trustees in 1999. 
 Mostly recently and working closely 
with UNH President Ann Hart and 
Pat Gormley, the former director of 
Affirmative Action and Equity, the 
Commission urged the University 
and University System to include 
gender expression in the UNSH non-
discrimination statement. 
 The Commission continues to work 
toward the development of a university 
community that is safe, equitable and 
inclusive of all sexual orientations 
through advocacy, education, assessment 
and activism. Membership is open to 
gays, lesbians, bisexuals, transgender 
people, and allies to achieve its mission 
by monitoring the campus climate of 
gay, lesbian, bisexual and transgender 
faculty, students and staff; reviewing 

the policies and programs that might 
affect this community; and reporting 
to the University President on issues. 
Since its inception, the Commission 
has been involved in such initiatives as 
offering programs and services for the 
recruitment and retention of faculty, 
staff and students and holding an annual 
celebration to honor those who foster 
understanding and awareness of sexual 
orientation, gender identity and gender 
expression on the UNH campus.
 Currently, the President’s 
Commission on the Status of Gay, 
Lesbian, Bisexual and Transgender Issues 
has been busy focusing efforts on climate 
concerns. We know from anecdotal 
experience and national data that there 
are areas—particularly those relating to 
the student experience—where we need 
to do better. The GLBT Climate Study, 
conducted in spring 2004, provided data 
showing that, while UNH is a safe place 
for some, there is still work to be done 
to ensure that everyone feels safe and 
included. The Commission is developing 

As a supervisory body on 

equity and inclusion, the 

Commission has worked to 

promote an environment 
free of sexism and 
discrimination through 

policy, advocacy, and education. Women, continued on page 4

GLBT, continued on page 4
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recommendations to address those issues and will soon be 
unveiling a Safe Zones program for the new millennium.
 A community effort to promote full inclusion of our 
transgender students and colleagues is taking place on many 
levels. The MUB has recently opened two gender-neutral 
bathrooms on the first floor. Upon recommendation by the 
Commission, the Office of Affirmative Action has included 
“gender identity and expression” in the list of covered categories 
in UNH’s Discriminatory Harassment Policy. A working group 
of the Commission has been focusing its efforts on the trans 
community and has begun discussing ways to support and 
educate UNH’s new commitment to protecting everyone on 
campus from discrimination and harassment. 
 Under the leadership of Professor Marla Brettschneider, 
the Queer Studies Emphasis runs as an important academic 
program that broadens our curriculum to include GLBT/queer 
experiences and further supports the effort to be an inclusive 

and the Vice Provost serves as liaison between the Commissions 
and the Provost. The University created the Office for Diversity 
Initiatives and appointed Dr. Wanda Mitchell as Vice Provost in 
January 2005. The office was created to provide leadership and 
resources for the fulfillment of the University’s strategic plan for 
diversity. 
 The Women’s Commission, at its inception, was located in 
Batcheller House. It has recently moved to Thompson Hall G14, 
where all three Commissions Resources and support staff are 
housed.
 Current work includes the distribution of a campus-wide 
survey on the topic of childcare in the UNH community. Pam 
Lehman, vice chair of the Women’s Commission said, “I first 
crossed paths with the Women’s Commission after returning to 
UNH from maternity leave. I was looking for alternate spaces 
on campus that would both allow me to continue breastfeeding 
through pumping and provide me with the mobility to attend 
workshops and meetings away from my immediate workplace. 
My inquiry led me to question what type of lactation space and 
policy was available on campus and how other UNH community 

campus. See www.unh.edu/queerstudies for more information. 
The accompanying Queer Studies Seminar offers readings and 
discussion to all.
 As we begin the spring 2006 semester, be sure to put the GLBT 
community’s Pancake Breakfast on your calendar, which will be 
held April 5th at 8:00 a.m. in the MUB Granite State Room. At 
this breakfast we celebrate contributions to the GLBT community 
through the annual Kidder and Pink Triangle Awards. Join us to 
learn more about our history and celebrate and honor our leaders.
 Please contact us or any other member of the GLBT 
Commission (www.unh.edu/glbt/) if you have ideas, questions, 
concerns or new approaches to the issues. The Commission 
welcomes your thoughts.

Robin Hackett, Co-chair, Assistant Professor of English
Judy Spiller, Co-chair, Associate Provost, Academic Achievement  
    and Support

members were affected by lactation space concerns. I was invited 
to serve on the Women’s Commission and join other members 
who were working on this issue. Serving on the Commission has 
been a rewarding experience both because of its support for a 
lactation policy and the opportunity to become involved with the 
other important Commission initiatives.”
 Since its establishment, the President’s Commission on the 
Status of Women has worked to create a welcoming and equitable 
environment for women on the UNH campus. Kerry Kazura, 
2005-2006 chair of the Commission, sees Commission work as 
a way to promote opportunities for women to fully participate 
in the workforce. Kazura says, “By enhancing child-care services, 
offering family leave provisions, facilitating flexible work 
assignments, and instituting provisions for slowing or temporarily 
stopping the tenure process, we can offer women an equal chance 
at education and advancement. I’m often reminded that these 
issues are not women’s issues; they are human issues.”

Kerry Kazura, Family Studies, Chair of Women’s Commission
Pamela Lehman, Dimond Library, Vice Chair of Women’s Commission

 The members of the Commission work with other 
organizations, individuals, offices, departments, and administrative 
groups at UNH to recommend both policies and programs 
promoting racial and ethnic diversity, and culture and curriculum 
surrounding that diversity among students, faculty, staff and 
administration at UNH. Recent Commission projects have 
included advocating for the continuation of selected faculty 
positions in diverse fields; working with Admissions to monitor the 
recruitment and retention of students of color; advocating for the 
recruitment and retention of faculty of color; offering a promotion 
and tenure workshop for under-represented groups; hosting a 
speaker series; hosting receptions for faculty and staff that provide 
a place for discussing Commission goals and accomplishments or 
for meeting faculty and staff from across the disciplines who are 
interested in issues the Commission supports; and contributing 
to the New England Center for Inclusive Teaching (NECIT), a 
Ford Foundation, semester-long faculty development seminar that 
supports inclusive teaching and learning. 

 Through the appointment, in January of 2005, of Dr. Wanda 
Mitchell as the Vice Provost for Diversity, UNH made a tangible 
commitment to diversity and to initiatives for enhancing racial 
and ethnic diversity at UNH. The office provides leadership 
and resources for the fulfillment of the University’s strategic 
plan for diversity. Members of the Commissions serve on the 
Diversity Council, one arm of the Diversity Initiatives Office. 
The Commission members serve as advisees in this community 
with ideas for curriculum, recruitment and retention to continue 
building ethnic and racial equality on the UNH campus. 
 We welcome your input for programs and policies. We may be 
reached at 862.1058 or through our web site at http://www.unh.
edu/cspc/

Monica Chiu, Chair, Commission on the Status of People of Color
Robert Macieski, Co-chair, Commission on the Status of People of Color

GLBT, continued from page 3

Women, continued from page 3

People of Color, continued from page 2
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calendar of events

Every Monday, 6:30-8:00 p.m., Waysmeet Center, 15 
Mill Road

Afghans for Afghans: UNH is making 
afghans for Afghans
Learn about a humanitarian project sending 
supplies to displaced Afghan families. Discuss 
world and local politics. A group for all ages.

Contact: 862.1058

February 28, 7:00 – 9:00 p.m., MUB Theater II

Film: Fat Like Me
In an effort to win the weight war, this ABC 
News documentary follows a female high school 
student around school while wearing a fat suit. 
Discussion to follow. Contact: 862.3828

March 8, 2:00 - 3:00 p.m., MUB Theater I

Film: Writing Women’s Lives
Authors Gloria Steinem, Doris Lessing, Amy Tan, 
Isabel Allende, Bharati Mukherjee, Harriet Doerr, 
June Jordan, and Mona Simpson speak out 
about their lives and share their thoughts and 
feelings on childhood, love, marriage, children, 
and more. Contact: 862.1058

Friday, March 17, 6:00 p.m., Unitarian Universalist 
Fellowship Hall, 20 Madbury RD, Durham, NH

International Women’s Club 
Featuring education on the women of Japan. 
Share good food and conversation. Please bring 
a potluck dish to share, and if you can’t, just 
bring yourself. Contact: 749.3668

March 22, 12:30 - 2:00 p.m., Horton 325

Self-Made Men: Identity and Embodiment 
among Transsexual Men
The Queer Studies Interdisciplinary Seminar, 
sponsored by the Center for the Humanities, is 
meeting to discuss this controversial new book 
with the author. Books are free on a first-come, 
first-served basis from Carina Self in Huddleston 
305. Contact: 862.2194

March 22, 7:00 – 8:45 p.m., MUB Theater II

Film: Beah: A Black Woman Speaks
Black women have faced prejudice in Hollywood 
and the New York stage. Persistence resulted in 
successes for Beah Anderson. A great tribute to 
her work on stage and for the civil rights move-
ment. Discussion to follow. Contact: 862.1058

March 23 – 26, 7:00 p.m., MUB Theater I

Film: Brokeback Mountain
Brokeback Mountain “could be a ‘gay cowboy 
movie,’” but instead, this love story reaches 
beyond to speak to all who have known the pain 
of longing for something contrary to the expecta-
tions of family and society. Post-show discussion 
on 3/23 and 3/25 in MUB 302.

March 27 & 28, 7:00 a.m. - 12:00 a.m., MUB

Clothesline Project
Includes displays of t-shirts designed by sur-
vivors of abuse and their allies, and space to 
design shirts for the display. Contact: 862.3494

March 29, 7:00 – 9:00 p.m., Murkland Hall,  
Richards Auditorium

Try Again Doc
Jo and Shakira, Planned Parenthood’s Fierce 
Femme Vixen awareness educators, talk about 
how women can approach their doctors with 
questions about sexuality and sexual orienta-
tion. Contact: 862.1058

March 30, 12:30 – 2:00 p.m., MUB 327

More than one pic on the bathroom door: 
Many Women, Many Men
Challenge the notion of “women” and “men” as 
singular categories and consider intersections of 
gender and race, class, and sexual orientation 
that speak to what it means to be “women” and 
“men”. Bring your lunch! Contact: 862.2050

April 5, 8:00 – 10:00 a.m., MUB Granite State Room

14th Annual Pancake Breakfast
Celebrate the accomplishments of the LGBTQA 
community. Enjoy each other’s company, listen 
to inspiring speakers, and applaud our friends 
and colleagues as they are recognized for their 
work. Contact: 862.1058

Sponsored by Office of Multicultural Student 
Affairs. Contact: 862.2050

February 28, 6:00 – 7:30 p.m., MUB 334/336

Cross-Race Dialogue
When we “talk about race” we often mean re-
lations between “black and white,” neglecting 
the racial dynamics between peoples of Asian, 
Native, Latino, Middle Eastern, and African 
descent. This panel provides an opportunity 
for “cross-race dialogue” about inter-racial 
relations.

March 28, 6:00 – 7:30 p.m., MUB 334/336

Masculinities
What does it mean to be “a man,” “a guy,” or 
“a sissy,”and how are these affected by class, 
race, sexual orientation, and gender identity? 
This panel will engage these questions as 
they share their own experiences of what it 
means to “be a man.”

CONFERENCE: WOMEN IN 
FRENCH STUDIES
French and francophone women’s writing and 
culture. Contact: jmrogers@cisunix.unh.edu.

Thursday April 6, 7:30 pm., Huddleston Hall

The Franco-American Woman of Yesteryear 
and Yesterday
Claire Quintal, professor emerita of Worcester 
College and the Institut Franco-Américain will 
speak.

Friday April 7, 1:00 p.m., Huddleston Hall

La Donna Musicale
Baroque music group performs works by 17th 
and 18th-century women composers, “Unheard 
of: from Pious Psalms to Drinking Songs.”

Friday April 7, 5:30 p.m., Huddleston Hall

“Cherchez la femme”:  Images of Working 
Women in 18th-century France
Geraldine Sheridan, professor of French at the 
University of Limerick will deliver her research.

Saturday April 8, 1:00 p.m. (Talk will be in 
French.), Huddleston Hall

Écrire à la croisée de l’intime et du politique
Louise Dupré, poet, feminist critic and profes-
sor of creative writing at the Université du 
Québec à Montréal will speak.

Saturday April 8, 8:00 p.m., Huddleston Hall

Performances and a round-table discussion
Centered on francophone arts in New England 
by Josée Vachon (singer-songwriter), Rhea 
Côté-Robbins (novelist), and Susan Poulin 
(playwright).

DIFFERENT DRUM SERIES April 11, 7:00 - 9:00 p.m., Johnson Theatre,  
Paul Creative Arts Center

The Body Project:  An Intimate History  
of Girls
Joan Jacobs Brumberg will discuss her criti-
cally acclaimed book, The Body Project, which 
discusses the measure of female self-worth as 
“good looks” rather than “good works”. Film to 
follow in which teenage girls express their own 
complex sense of body image. Discussion with 
Brumberg and the teenage filmmakers to follow. 
Contact: artistsinresidence@yahoo.com

April 19

Take Back the Night March and Rally
April 26 rain date. For details, see SHARPP 
website http://www.unh.edu/sharpp/

May 5, 11:00 a.m. – 2:00 p.m., Smith Hall Lawn

Smith Hall Fiesta
An International Spring Fair with musical per-
formers, entertainers, dancers, food and mer-
chandise vendors, arts and crafts and games. 
Contact: Tamika Harrison, 862.1123
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Affi rmative Action and Equity Offi ce
Oversees the University’s compliance efforts 
with affi rmative action, Title IX, disability laws 
and regulations, equal employment laws, and 
campus initiatives aimed at creating a diverse, 
welcoming and equitable campus.
w Thompson Hall 305  w 862.2930
w www.unh.edu/affi rmativeaction

Counseling Center
Did you know that a portion of student fees 
goes to the counseling center? It’s an amazing 
place for a variety of needs. They provide 
guidance and support for groups as well as 
individuals. And they also have a 24-hour 
hotline: 335.6470.
w Schofi eld House  w 862.2090
w http://www.unhcc.unh.edu/

Diversity Initiatives
The Offi ce of Diversity Initiatives provides 
support for creating and maintaining 
University programs and services that enhance 
diversity and inclusion on campus and in the 
community.
w Offi ce of the Provost/Diversity Initiatives, 
Thompson Hall 207  w 862.3290
w offi ce.diversity@unh.edu

Diversity Support Coalition
The DSC is made up of student groups such as 
the BSU (Black Student Union), the Alliance, 
the UAC (United Asian Coalition), Mosaico, 
Hillel, and NACA (the Native American 
Cultural Association). They work to educate.
w MUB  w 862.3550
w http://www.unh.edu/omsa/DSC/DSC.html

Health Education and Promotion
Offering a wealth of courses on topics like sex 
education and wellness.
w 12 Ballard Street  w 862.3823

International Women’s Club
An organization designed to support the 
international women in our community 
and assist them in adapting to their new 
environment. At monthly programs, 
participants may bring a potluck dish to 
share, or just come enjoy great food and 
conversation.
w UU Fellowship Hall, 20 Madbury Road, 

Durham  w 749.3668
Meeting Schedule for 2006: March 17, April 21, 
May 12

OMSA: The Offi ce of Multicultural 
Student Affairs
Welcomes conversations about diversity 
and brings to campus great speakers and 
programs that help us understand race, sexual 
orientation, gender, gender identity, class, 
culture, and power.
w MUB 327  w 862.0324  w www.unh.edu/omsa/

The President’s Commissions on Equity 
and Inclusion
People of Color Commission, GLBT Issues 
Commission, Women’s Commission: all-
volunteer students, faculty and staff who 
advocate for equity and inclusion in policy 
and programs.
w Thompson Hall G14  w 862.1058
w www.unh.edu/cspc/  w www.unh.edu/glbt/
w www.unh.edu/womens-commission/

ReportIt
Anyone can report an incident of bias. 
When you report bias that you’ve observed 
or experienced, you empower yourself and 
educate community leaders on campus 
climate issues. Change can happen with your 
help.
w www.Reportit.unh.edu

SAGE: Students Advocating 
Gender Equality
Encourages and supports gender equality 
through educational outreach.
w MUB  
w Contact: unhvday@hotmail.com
Meets on Tuesdays at 12:40 – 2:00 p.m.

SHARPP
A place to go and talk about rape, sexual 
assault, and sexual harassment. If you are 
discriminated against or sexually harassed, 
contact this offi ce.
w 12 Ballard Street  w 862.3494
w www.unh.edu/sharpp

Students for Choice
Focuses on increasing awareness about 
contraceptive options.
w Contact: rblaine@cisunix.unh.edu

Women’s Health
Take your health concerns here for assistance.
w UNH Health Services at 12 Ballard Street
w 862.1806

campus resources

Students covered the Holloway Commons windows in celebration of Love Your Body Day.

The Beautiful Wall was sponsored by Health Education and Promo-
tion and the Women’s Commission in the fall. Some people made it clear 
that they understood the impossible beauty standards portrayed in adver-
tising and the media. As one poster urged: “If it’s not broken, don’t fi x it.”

on the move
DONNA MARIE SORRENTINO, ADA 
(Americans with Disabilities Act) 
Compliance Offi cer since 1997, has 
been appointed to direct the UNH 
Offi ce of Affi rmative Action and Equity. 
Sorrentino had been interim director of 
OAAE since last spring. She continues 
to teach in the School of Health and 
Human Services and has served with 
much creativity and commitment on 
the Diversity Team, the UNH Sexual 
Assault Response Team, the Presi-
dent’s Commissions on Gay, Lesbian, 
Bisexual and Transgender Issues, and 
the President’s Commission on the 
Status of Women. Congratulations to 
Donna Marie, and best wishes in her 
new endeavors!
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COMMISSION MEMBERS 
2005 - 2006

COMMISSION ON THE STATUS OF GLBT ISSUES
Larry Brickner-Wood, Ex-Offi cio, UNH Chaplain
Kristen Klein-Cechettini, LGBTQ Programs, 
    OMSA
Heather Fauteux, Graduate Student
Sylvia Foster, Ex-Offi cio, President’s Commissions 
    Offi ce
Co-Chair, Robin Hackett, Department of English
Jessica Jean, Undergraduate Student
Benjamin Justice, Undergraduate Student
Cari Moorhead, Graduate Studies
Christine Shea, Whittemore School of Business
Co-Chair, Judy Spiller, Academic Achievement 
    and Support
Donna Marie Sorrentino, Offi ce of Affi rmative 
    Action and Equity
Joe Olenik, Counseling Center
Patrick Wade, Department of Residential Life

COMMISSION ON THE STATUS OF 
PEOPLE OF COLOR
Yang Bai, Central Administration Business 
    Service Center
Vernon Brooks Carter, Department of Health & 
    Human Services
Chair, Monica Chiu, Department of English
Chanda Corbett, Counseling Center
Rebecca Cyr, Undergraduate Student
Sylvia Foster, Ex-Offi cio, President’s Commissions 
    Offi ce
Kristin Hultsman, Graduate Student
Dovev Levine-Leung, Graduate School
Robert Macieski, Department of History, 
    UNH Manchester
Keller Magenau, Center for Academic Resources
Robert McGann, Offi ce of Admissions
Sean McGhee, Offi ce of Multicultural 
    Student Affairs
Subhash Minocha, Departments of Plant Biology 
Wanda Mitchell, Ex-Offi cio, Offi ce of the Provost
Leila Paje-Manalo, Ex-Offi cio, Offi ce of 
    International Students and Scholars
Loan Phan, Department of Education
Sandhya Shetty, Department of English

COMMISSION ON THE STATUS OF WOMEN
Andrea Ange, Dimond Library
Mary Banach, Department of Social Work
Erika Blocher, Women’s Health at Health Services
Amy Culp, Sexual Harassment and Rape 
    Prevention Program (SHARPP)
Sylvia Foster, Ex-Offi cio, President’s Commissions 
    Offi ce
Paula Garcia, Undergraduate Student
Talia Glesner, Graduate Student
Carly Hellen, Durham community member
Chair, Kerry Kazura, Department of Family Studies
Sarah Kennick, Graduate Student
Aline Kuntz, Department of Political Science
Vice Chair, Pamela Lehman, Dimond Library
Wanda Mitchell, Ex-Offi cio, Offi ce of the Provost
Karen Van Gundy, Department of Sociology
Melissa Rideout, Post-Doctoral Fellow, 
    Counseling Center
Carli Stevenson, Undergraduate Student, 
May-Win Thein, Department of Mechanical 
    Engineering

Throughout the fall of 2005, seven UNH 
faculty members from a range of disciplines 
and across colleges participated in the New 
England Center for Inclusive Teaching 
(NECIT), composed of a collection of 
New England academic institutions whose 
participants disseminated and facilitated 
pedagogical approaches to diversity. This 
was an exciting and valuable opportunity 
for UNH, for it was the fi rst time that 
a group of UNH faculty has 
been offered sustained time 
(supported by a course 
release for each faculty 
participant) to discuss 
diversity and pedagogy 
at UNH. The seminar 
dovetailed with 
diversity initiatives 
arising out of the 
Provost’s Offi ce and 
Teaching Excellence, and 
it assisted in discussing 
diversity-related issues on 
campus. The group exchanged ideas and 
insights, working with other faculty, staff, 
and students and with other campus 
groups and centers. Accomplishments 
included proposing campus-wide 
departmental diversity liaisons or 
ambassadors; participating in regional 
and national conferences; publishing an 
editorial in The New Hampshire to give 
faculty voice to diversity discussions in 
the student newspaper; working with the 
Graduate School and Teaching Excellence 
on assembling bibliographies about 
teaching and diversity; and offering a 
January workshop through Teaching 
Excellence.

 Vice Provost Mitchell commented after the 
program, “When people talk about New Hampshire, 
they speak about how homogeneous it is, but this is 
changing. The most important thing to remember is to 
help continue fi ghting prejudice. Ordinary people 
can do extraordinary things.”
 The fi lm of the Rosa Parks story, Standing on 
the Shoulders of My Sisters, is available on loan 
from the library at the President’s Commission 
on the Status of People of Color by calling 
862.1058 or contacting us through our web site 
at http://www.unh.edu/cspc/.

Rosa Parks, continued from page 1

Intense and Sustained Discussions about 
Diversity and Pedagogy at UNH

 NECIT is run out of a University of 
Massachusetts Boston program called 
the Center for Improvement of Teaching 
(CIT), which receives continued support 
from the Ford Foundation. CIT is a 
faculty-governed organization focused 
on academic excellence and curriculum 
transformation, promoting high-quality 
education that engages all students in 
critical refl ection and dialogue. 

Discussions about diversity at 
UNH arose from the results 

of an online survey 
emailed to all UNH 
and UNH-Manchester 
faculty in 2004. For 
survey results, please 
contact Monica Chiu 
(contact information 

below).
 UNH thanks the 

following centers and 
offi ces for their generous 

funding support of NECIT: the 
Provost’s Offi ce, Teaching Excellence, the 
Center for Humanities, the President’s 
Commissions and the Graduate School.
 Faculty participants included: 
Victoria Banyard (Psychology), John 
Nimmo (Family Studies), Marc Herold 
(Economics and Women’s Studies), 
Thomas Pistole (Microbiology), Judy 
Sharkey (Education), Jennifer Selwyn 
(History), and Monica Chiu (English).
 For more information about 
NECIT, please contact any of the NECIT 
participants above or NECIT faculty 
fellow 2005, Monica Chiu, at 862.0732 or 
monica.chiu@unh.edu

The seminar  
dovetailed with 

diversity initiatives 
arising out of the 

Provost’s Offi ce and 
Teaching Excellence, and 
it assisted in discussing 
diversity-related issues 

on campus.



14th Annual Pancake Breakfast
  Mo Baxley, Executive Director of the NH 

Freedom To Marry Coalition will start us off 
with a message on what the latest pro-
posal for legislation means and how we can 
get involved. She brings over 20 years of 
experience including successfully directing 

public education, legislative and labor 
campaigns. She has worked in local, 
state and national grassroots coali-
tion-building and legislative/policy 

efforts. Mo has worked in the labor and 
civil rights movements and is a long-term leader in the LGBT com-
munity. She is best known in NH for leading the effort to pass NH’s 
“Gay Rights Bill”.
    Then listen as Rev. Pat Bumgardner, Senior Pastor of the Metro-
politan Community Church of NYC delivers a message of freedom 
to practice our faith through marriage and attendance in our church 
communities. Rev. Pat has been the pastor of MCC New York for 
19 years. A well-known advocate for social justice, Rev. Pat has led 
MCCNY in its mission to serve the community. Through her develop-
ment of preaching and music ministries, the church has been listed 
as one of NY City’s “50 best places to renew your spirit.”
    Join us for an eventful morning in the MUB Granite State Room  
for the 14th Annual Pancake Breakfast, Wednesday, April 5, 2005, 
8:00 – 10:00 a.m.
    Please check our website at http://www.unh.edu/glbt/ for details 
on nominating community members for the Kidder Award to be pre-
sented at the breakfast. Nominations are due March 3, 2006.

President’s Commissions Office

Thompson Hall, G14
Durham, New Hampshire 03824-3547

212555

MLK Jr. Celebration
Keynote speaker, Patricia Williams, author 
and law professor at Columbia University, 
asked, “Where are the new Barbara Jordans 
and Jocelyn Elders?  Where are the new 
leaders?” Her speech was part of a tribute 
to the Rev. Dr. Martin Luther King, Jr. on 
February 1st. The program called for a new 
sisterhood, where women stick together, no 
matter their color or background.

The celebration also honored members of this community who 
have demonstrated outstanding leadership and courage in the 
promotion of diversity, equity and human rights. Sean McGhee, 
Myra Khan and Kristin Hultsman were recognized for their in-depth 
efforts on behalf of individuals and organizations. Their remark-
able program and policy work benefits us all.


