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2010 CRIME AWARENESS AND CAMPUS SECURITY INFORMATION
REPORT for theUniversity of New Hampshire

This information is provided to meet the requirements of the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act of 1998 and has been
prepared by the Vice President for Student and Academic Services Office using
statistical and other information supplied by the University of New Hampshire Police
Department, the Sexual Harassment and Rape Prevention Program, and the Office of
Judicial and Mediation Programs.

Each fall, email notification is made to all enrolled students and employees that

provide the web site to access this report. The URL is al® included on the web sites of
Human Resources and Admissions to inform prospective students and employees.
Paper copies may be obtained by contacting the Office of Vice President for Student and
Academic Services at (603) 862053. Paper copies are alsdistributed to Human
Resources and Admissions.

The Report is updated at least once each semester, and the crime statistics are updated
annually.

DEVELOPING INFORMATI ON FOR THIS REPORT:

The preparation of crime statistics on an annual basis involve coordinating among
University Police (who coordinate with other local Police Departments), SHARPP (The
Sexual Harassment and Rape Prevention Progran), and the Office of Conduct and
Mediation for collecting statistics. This coordination also occurs in stati stical gathering
Ol WEEUEwWi UOOwWUT OUT wppPUT w?UDPT OPI PEEOUWUI Ux OOUH
University Police update all campus safety and security information, for submission to
the UNH Student Rights, Rules, and Responsibilities as well as the campus crime
brochure. University Police also contact appropriate law enforcement agencies which
have jurisdiction over off -campus properties, to collect annual statistics.

University Police prepare a daily crime log describing incidents reported to the
University Police. Information contained in the log can be obtained at the University
Police Department, Janetos House and atwww.unh.edu/upd .
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ANNUAL CAMPUS CRIME REPORT:
SAFETY AND SECURITYINFORMATION

The University Police Department is within the Division of Student and Academic
Services. The Chief of Police is responsible for the management of the University Police
Department and reports to the Vice President for Student and Academic Services.
However, all public safety services are coordinated with other key university, state and
local officials. The University Police Department, consisting of Patrol, Support, and
Security Services, provides continuous year round security and law enforcement to the
university community. Twenty -four hour police patrol s and dispatch services are
provided with access to State and Municipal emergency services. University Police
Officers are certified by the New Hampshire Police Standards and Training Council

and are sworn wit h full police /arrest powers.

In addition to the Police personnel of the department, Campus Service Officers (CSO)
patrol the campus and residential halls on a regular, daily basis. CSO personnel receive
in-service training as well as training from the New Hampshire Association of Campus
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The University of New Hampshire Communications Center, staffed by

professional emergency dispatchers, operates on a twentyfour hour basis and receives
all calls for emergency and routine service. Communications specialists instantly
dispatch the appropriate response and have the ability to communicate with local,
county, state and federal agencies when required.

A number of very well -marked and conveniently located emergency telephones are
PDOUUEOOI EwUT UOUT T OU0wWUT T wEEOXUUOQWUI T 1T UUI Ew0O
directly into the University Police Communications Cente r (Dispatch) when the

handset is lifted or when the red button is pushed. You may use the telephones to

report a criminal incident, a fire, or other type of emergency or to reque st assistance of

any kind from t he University Police Department.

Free oncampus telephones are located at the entrance of each residence hall. Phones
are also available in many of the buildings throughout campus that can be used for
emergencies.



All Emergency calls should be made to 911 from all campus and off campus
telephones Regular business calls of a noremergency nature can be made to the
University Police Department (862-1427) at any time. If you call the University Police
Department, please provide the following information:
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The most important thing to remember is that suspicion of a crime does not require
proof. If you suspect that a crime is being committed or has been committed, call the
University Police Department immediately.

On Campus Reporting

When members of the University community receive a report of criminal activity on
campus, they should immediately contact the University of New Hampshire Police
Department. They may also contact a designatedCampus Security Authority (CSA)
who will then consult with the police .

Off Campus Reporting

If the criminal activity takes place at an off-campus location that is rented or owned by
the University, or in student or ganization housing off campus, community members
should contact the local Police Department with jurisdiction . In Durham, please contact
the Durham Police Department at 868-2324.

Policy for monitoring criminal activity off campus

When a UNH student is involved in an off -campus offense, UNH police officers may
assist with the investigation in cooperation with local, state, or federal law enforcement.
The University of New Hampshire Police Department has a signed Memorandum of
Understanding with the Town of Durham Police Department regarding the
investigation of alleged criminal offenses both on and off campus. Durham Police
routinely work and communicate with UNH officers o n serious incidents occurring
on-campus or in the immediate neighborhoods and downtown areas in Durham.

UNH does not own off -campus housing or off-campus student organization facilities.
However, many students, both undergraduat e and graduate, live in Durham. While
Durham police has jurisdiction in all areas of the town not on campus, UNH officers can
and do respond to student-related incidents that occur in close proximity to campus.
UNH officers have direct radio communications with Durham police, Durh am/UNH
Fire Department, and ambulance services to rapidly respond in any emergency
situation.



Building Security

Academic and support buildings are available to authorized members of the campus
community and to official visitors and/or individuals who h  ave legitimate business
needs during hours the buildings are open.

All buildings are secured each night and are open only during normal business hours.
Entry after normal hours is only available to faculty, staff and authorized students, as
determined by the appropriate academic or administrative offices.

Buildings are patrolled and checked by University Police and Campus Service Officers
and are equipped with emergency telephone and fire detective systems directly
connected to the emergency dispatch center.

Certain buildings are alarmed for the protection of contents and personnel and the
alarms are activated when any illegal entry is made. Immediate response to the alarm
location is made by University Police personnel.

All UNH residence halls and undergraduate apartments are secured 24/7.

All residence halls and undergraduate apartment buildings are equipped with an
electronic card access system that allows authorized students to gain access to a
building by swiping their University ID card through a card reader located at
designated exterior doors.

From 7am to 9pm, all students living in on -campus housing will have access to all

residence halls and on campus undergraduate apartments. From 9pm to 7am, only
students living in each residence hall or apartment building will have access to that
building.

Hall staff perform sregular assigned building checks each evening and, in addition,
regular patrol/building checks are made by Campus Service Officersof the University
Police Department. Unscheduled patrols of the residence halls are conducted by officers
of the University Police Department as well. Safety and security checks made in the
residence halls are expected to detect damage to doors, windows and safety features.
Any suspicious activity, suspicious person, or crimes in progress should be reported
immediately to the University Police Department.



Crime Prevention Resources and Services, Educational Opportunities, Where to Go
for Assistance

The University of New Hampshire provides direct service programs to the members of
the University community. These programs are dedicated to the prevention of crime on
campus; they vary in scope and content, with the emphasis on community
involvement. Specific programs dealing with campus safety and security services
include the following:

Security audits of buildings ... 2-1427
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Operation 1dentification ...............oimeeeiiiiiiiiiiieiee e 2-1427
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Campus lighting checks and surveys, conducted annually  2-1427
Criminal incident evaluations and reports to the campus
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Professional counseling ServiCes ........cccccooeevieeiiiiiiiiiininnne. 2-2090
2-1530 (after hours)
1-800-451-1715 anytime

Sexual Harassment and Rape Pregention Program .0 0 0..0 28494
Residential hall safety programs ..........ccccccovvvvviiiiiiiiciiieeeeennn. 2-2268

The key to preventing crime is awareness, which is best achieved through education. At
UNH, police, campus service officers, residence life staff, students, and others help
students take responsibility for their o wn safety.

The University is committed to education and outreach to all students as we increase
awareness and seek to end all forms of sexual assault, sexual harassment, intimate
partner abuse, and stalking. This commitment begins as soon as studentsarrive on
campus in meetings with resident assistants and throughout the academic year in
regular programs presented on campus by various offices. Fliers, door hangers, and
other methods of passive programming that include relevant safety tips are also passed
out each year to members of the University community. In addition, SHARPP
coordinates events for Sexual Assault Awareness Month and Domestic Violence Month,
sponsors Take Back the Night march and rally, and runs risk management/awareness
campaigns.

Passenger Rail Service
The railroad tracks and surrounding area are private property and are off limits.
Trespassing on the railroad tracks is dangerous andmay result in a summons.



EMERGENCY NOTIFICATION

University of New Hampshire policies guide emergency response and evacuation
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policies and procedures require the University of New Hampshire Chief of Police, or

designee, toimmediately notify the campus community upon the confirmation of a

significant emergency or dangerous situation involving an immediate threat to the

health or safety of students or staff occurring on the campus, unless issuing a

notification will compromi se efforts to mitigate the emergency. Emergency messages

will include information on what has occurred and instructions on what to do next.

Emergency Notifications and updates may be distributed to the campus through any
one or more of the following mech anisms:

A Roam Secure a free service that automatically sends a brief text message alerting
the community regarding an emergency situation on the Durham campus to
email accounts or cell phones. UNH students, faculty, staff, and affiliates can
sign on and review contact inform ation at https://alert.unh.edu .

A Directed Communications/Blast email : UNH email system alerting students,

faculty, and staff.

Fliers: posted on bulletin boards in academic buildings, residence halls, outdoor

>\

boards and kiosks and administrative buildings.
UNH Police Department website : www.unh.edu/upd .

> >

UNH website : www.unh.edu .
The New Hampshire : student newspaper.

>

Local area radio and television stations and print media.

> >

Whelen Mass Notification Warning System : A siren and voice alert system
used when there is imminent danger to the community This system is designed
to not only alert the campus community when there is imminent danger but also
follo ws up with voic e instructions when applicable.

Please visitwww.unh.edu/emergency for emergency response and evacuation

procedures. Emergency response and evacuation procedures are tested on an annual
basis.


https://alert.unh.edu/
http://www.unh.edu/upd
http://www.unh.edu/
http://www.unh.edu/emergency

TIMELY WARNINGS

In compliance with the Jeanne Clery Disclosure of Campus Security Policy and
Campus crime Statistics Act (Clery Act), the University of New Hampshire Police
Department (UNHPD) will post timely warnings for the University Community to
notify members of the community about serious crimes that occur on campus. Having
knowledge of such crimes will assist community members in making informed
decisions about their personal safety and in preventing similar crimes from occurring.
These warnings will be posted if a serious crime on campus constitutes an ongoing or
continuing threat to the community. These crimes may be reported to the UNHPD, a
campus security authority, or to the Durham Police Department.

The decision to issue a timely warning shall be decided on a caseby-case basis in
compliance with the Clery Act. The decision is made by the Chief of Police, or designee,
considering all available facts, whether the crime is considered a serious or continuing
threat to students or employees and the possible risk of compromising law enforcement
efforts.

The UNHPD issues timely warnings for the following incidents:

Criminal Homicide

> >

Sex Offenses

Aggravated assault

Robbery

Burglary

Motor Vehicle Theft

Major incidents of Arson

Other crimes as determined necessary by the Chief of Police, or designee, in the
absence of the Chief.

> > >

> > D

The University of New Hampshire Police Department does not issue timely
warnings for the above listed crimes if:

A The subject(s) apprehended and thethreat of imminent danger to the UNH
community has been mitigated by the apprehension.



A If a report was not filed with UNHPD or if UNHPD was not notified by campus

security authorities in a manner that would allow the department to post a
20D 01 Oa > whhe th@rBudily. Wiless there are extenuating circumstances,
a report that is filed more than five days after the date of the alleged incident
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of situation will be evaluated on a case-by-case basis.

Timely Warnings and updates may be distributed to the campus through any one or

more of the following mechanisms:

A Roam Secure: a free service that automatically sends a brief text message alerting
the community regarding an emergency situ ation on the Durham campus to
email accounts or cell phones. UNH students, faculty, staff, and affiliates can
sign on at https://alert.unh.edu .

A Directed Communications/Blast email : UNH email system alerting students,

faculty, and staff.

A Fliers: posted on bulletin boards in academic buildings, residence halls, outdoor
boards and kiosks and administrative buildings.

A UNH Police Department website : www.unh.edu/upd .

A UNH website : www.unh.edu .

A The New Hampshire : student newspaper.

A Local area radio and television stations and print media.

A Whelen Mass Notification Warning System : A siren and voice alert system

used when there is imminent danger to the community This system is designed
to not only alert the campus community when there is imminent danger but also
follows up with voice instructions.

A copy of the timely warning will be filed in the corresponding case file.

The University of New Hampshire / OODPET w#1 x EUUOI OSaferp Mertsud>Ou O wb U
when necessary, to apprise the UNH community of safety issues and concerns. These
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UNH community can make informed decisi ons about personal safety.

The University of New Hampshire Police Department also maintains a daily crime log

that contains all crimes reported to the department. The daily crime log is available on
the UNHPD website at www.unh.edu/upd .
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MISSING STUDENT POLI CY

Missing Student Notification Policy and Procedures 20 USC 1092 (j)(Section 488 of
the Higher Education Opportunity Act of 2008 )

Any institution participating in a Title IV federal student financial aid program that
maintains on campus housing facilities must establish a missing student notification
policy and related procedures for those students who live in on campus housing and
who have been missing for 24 hours.

For purposes of this policy, a student shall be considered missing if a roommate,
classmate, faculty member, family member or other campus person has not seen the
student in a reasonable amount of time, reports the pertinent facts to the UNH Police
Department (UNHPD) and if after investigation the UNHPD determines that the
student has been missing for more than 24 hours. A reasonable amount of time may
vary with the time of day and information available regarding the missing person's
daily schedule, habits, punctuality, and reliability. Individuals may be considered
missing immediately, if their absence has occurred under circumstances that are
suspicious or cause concerns for their safety. If the initial report that a person is missing
is made to a UNH department other than the University of New Hampshire Police
Department, the UNH employee receiving the report shall contact the UNH PD
immediately.

Procedure: Procedures for designation of emergency contact information

A. Students age 18 ad above and emancipated minors. Students living on campus
shall be given notice of this policy and an opportunity during the first seven days after
move-in each semester to designate an individual or individuals to be contacted by the
UOPYI UUBD U wp A3 ud Bakidetimodnation shall be registered
confidentially, shall be accessible only to authorized campus officials, and may only be
disclosed to law enforcement personnel in furtherance of a missing person
investigation. In the event a student is reported missing, the UNH Police Department
or their designee shall attempt to contact his/her emergency designee no more than 24
hours after the time that the student is determined to be missing in accordance with the
procedures set forth below. An emergency contact designee shall remain in effect until
changed or revoked by the student.
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B. Students under the age of 18. In the event a student living on campus who is not
emancipated is determined to be missing pursuant to the procedures set forth below,
the university shall (is required to) notify a custodial parent or guardian no more than
24 hours after the student is determined to be missing in accordance with the
procedures set forth below.

|. Official notification procedures for missing persons

A. Any faculty, staff or student who has information that a residential student may be
a missing person must notify the University of New Hampshire Police Department as
soon as possible and no later than 24 hours after they determine a student may be
missing. UNHPD or their designee shall also follow up on notification by other
individuals such as friends or family members.

B. The University of New Hampshire Police Department shall gather information
about the residential student from the reporting person a nd from the student's
acquaintances (including, by way of example, description, clothes last worn, where
student might be, who student might be with, vehicle description, information about
the physical and mental well -being of the student, an up-to-date photograph, class
schedule, etc.). Appropriate campus faculty and/or staff shall be notified to aid in the
search for the student.

C. No later than 24 hours after determining that a residential student is missing, the
University of New Hampshire Police Dep artment or their designee shall notify the
emergency contact (*for students 18 and over) or the parent/guardian (for students
under the age of 18) that the student is believed to be missing. *Contact is contingent
upon the correct emergency contact infation being made available by the student.

[I. Campus communications about missing students

In all cases when the student is declared missing by the University of New Hampshire
Police Department after an initial investigation and in consultation with other law
enforcement agencies as appropriate, UNHPD will coordinate with the UNH Office of
Media Relations to provide information to the media that is designed to obtain public
assistance in the search for any missing student. This coordination will insure th at
investigations are not impeded by the release of information.

11



REPORTING LAWS AND P OLICIES

Under NH state law, University officials must report crimes including hazing, child and
elder abuse, and treatment given for gunshot wounds. In addition, there is a legal
duty on the part of employees at UNH to report suspected cases of sexual harassment
of students by employees of UNH to supervisors and/or other appropriate individuals

or offices. UNH officials will also help the victims to report, if ask ed to do so. Crime
statistics are annually gathered from UNH Campus Security Authoritiesia fax, online
and campus mail reporting. Any crime report made to a Campus Security Authorityan
be immediately communicated to the UNH Police via telephone, fax m achine, email or
conventional campus mail.

While The University of New Hampshire has no general written policy in regards to
confidential reporting that allow the victim or witness to remain anonymous, SHARPP
provides free, confidential, and accessibleassistance in reporting sexual assault, sexual
harassment and intimate partner violence. SHARPP can be reached 24 hours a day
through our toll free crisis line at (603) 862-3494 or (603) 862SAFE. There is also a
confidential and anonymous hotline to rep ort any suspected hazing activity, and the
number is (603) 8623686. Persons wishing to contact UNH Police anonymously may
call (603) 8621427, or can fill out a form located at www.unh.edu/upd

Finally, persons may use Reportit! as a place to report and learn about incidents of bias,
discrimination, and/or harassment. A report can be made anonymously, or the reporter
can request that contact be made. Reportit! is located at
http://reportit.unh.edu/index.html . This is linked on the homepage for the Affirmative
Action and Equity Office. That URL is www.unh.edu/affirmativeaction/index.html

Policy r egarding information that is provided to students about voluntary,

confidential crime reporting procedures by pastoral and professional counselors
Counseling Center staff follow guidelines that conform to those established by
American Psychological Association. In addition, relevant federal and state laws are
also followed, and outlined on their web page. While the University recognizes various
area clergy as Chaplains, thee are no specific policies in place regarding reporting of
crimes. UNH Chaplains follow policies adopted by their respective churches, as well
as relevant laws.
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The Counseling Center and United Campus Ministry provide referral information to
clients and visitors on a variety of issues, which can include how to voluntarily report
crimes on a confidential basis.

Campus Sex Crime Prevention Act and Duty to Report

Under the federal Campus Sex Crimes Prevention Act, sex offenders who are otherwise
required to register in a state, must notify the state of each institution of higher
education at which the offender is employed, enrolled as a student, or carries on a
vocation. If a registered sex offender is employed, enrolled, or carries on a vocation at
the University of New Hampshire, the State of New Hampshire must promptly notify
the University of New Hampshire and Durham Police Departments. Under RSA
651-B:4 (Duty to Report), convicted sex offenders who are working with or without
compensation at, or enrolled for classes at the University of New Hampshire, must
register with the Durham Police Department. Failure to register is considered a
misdemeanor. Members of the UNH community who wish to obtain information
regarding registered sex offenders should come in person to either the University of
New Hampshire or Durham Police Departments to review the registry visiting the New
Hampshire State Police Sexual Offender website at

http://www4.egov.nh.g ov/nsor/search.aspx

Uniform Crime Reports

The University of New Hampshire, through the Police Department, maintains uniform
crime reporting data and reports all crimes within the criteria established by the
Uniform Crime Reporting System (NIBRS) and the Federal Bureau of Investigation.

CAMPUS SECURITY AUTHORITIES

A Campus Security Authority (CSA) is any individual or individuals who have
responsibility for campus security but who do not constitute a campus police
department or campus security department. This includes officials of the U niversity
who have significant responsibility for student and campus activities, including, but
not limited to, student housing, student discipline, and campus judicial proceedings. If
such an official is a pastoral or professional counselor, the official is not considered a
campus security authority when acting in that capacity. Campus Security Authorities
are:
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Department of Athletics
Field House

145 Main Street

Director of Athletics

Asst. Directors and Coaches

VP for Student and Academic Ser.
102 Thompson Hall

105 Main Street

Vice President

Assistant Vice President

Memorial Union

83 Main Street

Director of Memorial Union

Assistant Directors, Program Advisors

Transportation Services
Visitor Information Center
295 Mast Road

Director

College of Life Science & Agriculture
Deans Office, Taylor Hall
Associate Dean

Campus Recreation
Director and Assistant Directors
Coaches

International Program
Ascoli Piceno, Italy
PCAS, Art Department
Program Coordinator

Department of Housing
10 Academic Way
Director

Assistant Directors

8621850

862-2053

862-4600

8622328

8621450

8622031

862-3820

8622121

Residential Life

13A Hitchcock Hall

5 Quad Way

Director of Residential Life & Staff

Office of Conduct and Mediation
5 Hitchcock Hall

5 Quad Way

Director

Judicial Coordinator & Staff

UNH Palice

Janetos House

1 Rosemary Lane

Chief, Deputy Chiefs, Dispatch, Officers on duty
& Staff

Office of Multi -Cultural Student Affairs
Director and Program Coordinators

Academic Achievement and Support
Associate Provost and staff

Office of Affirmative Action and Equity
Director
ADA Compliance Officer

Justice Studies in Budapest Program
Operations Manager

Justiceworks,

208 Huddleston Hall

Center for Academic Resources
Directors and Coordinators

International Program
Budapest, Hungary WSBEFaculty Coordinator

Each week, the Durham/UNH Police Log is sent via fax to the Office of the Vice
President for Student and Academic Services. From there, it is disseminated to

appropriate University officials,

Affairs.

including College Associate Deans, Directors of
departments responsible for significant student activities, and the Coordinator of Greek
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8621427

862-2050

8622930

8621716

8623698

862-3347



DEFINITIONS

In addition to the statistical profile presented at the web address and in this document,
a list of definitions is included and provides basic information about each crime
category.

Arson| To unlawfully and intentionally damage, or attempt to damage any real or
personal property by fire or incendiary device.

Aggravated Assault (Assault 1st & 2nd)| The unlawful attack by one person upon
another wherein the offender uses a weapon or displays it in a threatening manner, or
the victim suffers obvious severe or aggravated bodily injury involving apparent
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of
consciousness.

Simple Assault | An unlawful physical atta ck by one person upon another where
neither the offender displays a weapon, nor the victim suffers obvious severe or
aggravated bodily injury involving apparent broken bones, loss of teeth, possible
internal injury, severe laceration, or loss of consciousness.

Burglary | The unlawful entry into a building or other structure with the intent to
commit a felony or a theft.

Criminal Mischief | To willfully or maliciously destroy, damage, deface, or otherwise
injure real or personal property without the conse nt of the owner or the person having
custody or control over it.

Assault, Sexual| Any sexual act directed against another person, forcible and/or
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of Assault, Criminal Threatening, Sexual Assault, Interference with Custody,

Destruction of Property, Unauthorized Entry and/or Harassment by a family or

household member or current or former sexual or i ntimate partner and where such

A a2 o~ s A

Murder and non -negligent Manslaughter - The willful (non -negligent) killing of one
human being by another.

Robbery| The taking, or attempting to take, anythin g of value under confrontational

15



circumstances from the control, custody, or care of another person by force or threat of
force or violence and/or by putting the victim in fear of immediate harm.

Weapon Law Violations | The violation of laws or ordinances prohibiting the
manufacture, sale, purchase, transportation, possession, concealment, or use of
firearms, cutting instruments, explosives, incendiary devices, or other deadly weapons.

Disorderly Conduct | Any behavior that tends to disturb the public pe ace or decorum,
scandalize the community, or shock the public sense of morality.

Liquor Law Violations | The violation of laws or ordinances prohibiting the
manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages.

Trespass of Real Property| To unlawfully enter land, a dwelling, or other real
property.

Drug/Narcotic Violations | The unlawful cultivation, manufacture, distribution, sale,
purchase, use, possession, transportation, or importation of any controlled drug or
narcotic substance.

Larceny/Theft Offences | The unlawful taking, carrying, leading, or riding away of
property from the possession, or constructive possession, of another person.

Motor Vehicle Theft | The theft of a motor vehicle.

For purposes of reporting under the Clery Act, a hate crime is defined as including the
offenses of criminal homicide, sex offenses, robbery, aggravated assault, burglary,
motor vehicle theft, arson, the crimes of larceny-theft, simple assault, intimidatio n,
destruction/damage/vandalism of property, and any other crime involving bodily

injury reported to local police agencies or to a campus security authority, that manifests
categories of bias for purposes or reporting are: race, gender, religion, sexual
orientation, ethnicity/national origin, disability.
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Crime Statistics Report

The statistical report for last three calendar yearsis shown below. The foll owing is a list
of location definitions provided for better understanding of how statistics are counted
and categorized:

On Campus - Any building or property owned or controlled by an institution within

the same reasonable contiguous geographic area andised by the institution in direct

UUx xOUUOwOil OwOUwPbOWEWOEOOI UwUIl OEUT EwUOOwWUT 1 wh
residence halls; and

Any building or property that is within or reasonably contiguous to paragraph (1) of
this definition, that i s owned by the institution and controlled by another person, is
frequently used by students, and supports institutional purposes (such as food or other
retail vendor).

Residential Facilites -? # OUODPUOUDPT UwOdOUwOUT 1 UwUil UPET OUDPEOuW
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A Noncampus Building or Property - Any building or property owned or controlled
by a student organization that is officially recognized by the institution; or

Any building or property owned or controlle d by an institution that is used in direct
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by students, and is not within the same reasonably contiguous geographic area of the

institution.

On Public Property - All public property, including thoroughfares, streets, sidewalks,
and parking facilities, that is within the campus, or immediately adjacent to and
accessible from the campus.

A hard copy of this report can be obtained by contacting the Office of the

Vice President for Student and Academic Services, (603) 862053, University of New
Hampshire Police Department 603-8621427, Human Resources 60862-0500, and
Office of Admissions 603-8621360. The official URL to access this report on line is
www.unh.edu/upd/clery.pdf
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REPORTED UNH CRIME STATISTICS FOR THE LAST THREE YEARS

Clery Act Statistics
Offense Year Locations
On Campus Residential Non-Campus Public
Properties Facilities Property Property
Includes
residential
facilities
Murder, Non-negligent Manslaughter
2008 0 0 0 0
2009 0 0 0 0
2010 0 0 0 0
Negligent Manslaughter
2008 0 0 0 0
2009 0 0 0 0
2010 0 0 0 0
Sex Offenses Forcible
2008 8 3 1 0
2009 10 7 1 0
2010 12 8 2 0
Sex Offenses NonForcible
2008 0 0 0 0
2009 0 0 0 0
2010 0 0 0 0
Robbery
2008 2 2 1 0
2009 1 1 1 1
2010 1 1 0 0
Aggravated Assault
2008 2 1 1 0
2009 6 4 1 1
2010 4 4 7 0
Burglary
2008 4 1 12 0
2009 5 4 13 0
2010 8 4 6 0
Motor Vehicle Theft
2008 8 0 0 0
2009 3 0 0 2
2010 3 0 0 3
Arson
2008 3 2 1 0
2009 2 2 0 0
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2010 1 0 0 0
Liquor Law Arrests
2008 341 138 13 125
2009 320 137 16 258
2010 233 129 125 73
Liguor Law Violations Referred for
Disciplinary Action
2008 410 410 10 3
2009 341 340 12 0
2010 339 339 8 1
Drug Law Arrests
2008 107 43 6 20
2009 106 54 10 25
2010 129 71 29 8
Drug Law Violations Referred for
Disciplinary Action
2008 37 37 0 0
2009 33 33 1 0
2010 42 42 1 0
Illegal Weapons Arrests
2008 1 0 0 0
2009 1 1 0 0
2010 1 0 1 0
Illegal Weapons Possession Violations
Referred for Disciplinary Action
2008 0 0 0 0
2009 1 1 0 0
2010 1 1 0 0
Reported Hate Crimes
2008 0 0 0 0
2009 0 0 0 0
2010 0 0 0 0

Questions

For more information about safety on the UNH campus, you are encouraged to contact
the Office of the Vice President for Student and Academic Services at (603) 8622053, the
University Police Department at (603) 862-1427, or the UNH Sexual Harassment and
Rape Prevention Program (SHARPP) at (603) 8623494. A university official will be glad
to discuss your questions and concerns.
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SEXUAL ASSAULT

The statistics for sexual assault indicate that rape is a problem on college campuses.
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at rates four times higher than the assault rate of all women, making the college (and
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most powerful weapon to combat this problem. Education includes a variety of

approaches including safety awareness and crime prevention. We want to do all we can

to reduce the likelihood of this crime taking place on campus and to encourage

individuals to report incidents when they occur. Our tradition of rape education and

our consistent message of encouragement to report all crimes are having a positive

impact. Students are better educated, more aware, and more willing to come forward.

The following suggestions are steps you may wish to take if you are sexually assaulted:
If you are a victim of sexual assault, you may choose to:

o Immediately report the assault to the police. Once you report the crime, the
police are then obligated to begin an investigation;

o Seek medical attention. Emergency Departments throughout NH can
examine and treat any injuries you may have received. Emergency rooms can
also prescribe emergency antibiotics to prevent the spread of some STDs as
well as emergency contraceptives to prevent unwanted pregnancy;

o Complete a Sexual Assault Forensic Examination Kit. This kit, provided by
UT1T w-"w U0UOUODI 2ucsllecd evidienGezhatwould be&pful if you
decide to report the assault to the police. Kits can be completed in any NH
Emergency Department without charge to the victim, even if the victim
chooses not to proceed legally. If you are thinking about completing a Kit,
please note the following:

o Victims may choose to complete the kit anonymously. The kit will be
referenced with an identification numb er and stored by the State for 60
days. At any time during this period, the victim can report the crime
and the kit will be brought forward to the NH Crime Lab for analysis;

o Evidence diminishes over time. Anyone reporting a sexual assault to
emergency department personnel should be offered the option of
completing an evidence collection kit up to 5 days after the assault.

20



*OPI YT UOwWUDPOI OwbpEUT POT OwET EOT DOT woOI 7
the assault will all increase the likelihood that valuable evidence will be
destroyed,;

o ( Uimppdnant to bring a complete change of clothing if at all possible.
Clothing worn at the time of the assault may contain evidence and will,
in all likelihood, be taken as part of the kit.

o Receivetesting for date rape drugs. If you believe that you may have been
drugged as part of the assault, you can ask emergency department staff to test
for the presence of drugs in your system. Because date rape drugs decompose
quickly within your system, blood tests must be done within 48 hours of
ingesting the substance. A urine test may contain evidence up to 72 hour after
ingestion;

o Speak with a victim advocate from a rape crisis center. Victim advocates can
provide support, advocacy, information, options and referrals. At UNH, The
Sexual Harassment andRape Prevention Program (SHARPP) provides trained
advocates who are available 24 hours a day. Advocates can accompany you
to the hospital and court and provide ongoing support and assistance,

including academic interventions. Hospitals in N.H. are traine d to immediately
call an advocate from the local crisis centerwhenever someone seeks services
for sexual assault. It is your choice whether or not to speak with she/he at that
time.
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Sexual assault is a violation of the UNH Code of Conduct, as well as a violation of state law. The
University of New Hampshire encouragers its students to report all cases of sexual assault that
occur on campus to the University Police Department (862-1427). Upon request, the
Department of Housing or Residential Life will work with the survivor of an alleged violation

of the UNH Code of Conduct or criminal violation to provide alternative on -campus housing
accommodations if they are available. Survivors may also contact SHARPP for assistance in
adjusting academic requirements such as extra time for completing coursework or opening up
dialogue with faculty to discuss deadlines, make-up test dates or extra credit, or changing class
section locations if this option is possible. Reporting a violation does not require criminal
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perpetrator. In situations where the accused person is a student, the case may be adjudicated
through the student conduct process. The conduct process provides due process protections for
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both the complainant (accuser)and the accused student (respondent).During University
conduct hearings, the complainant (accuser) and respondent (accused) are etitled to the same
opportunities to have others present during a disciplinary hearing, following the conditions set
out in the UNH Code of Conduct in Article 1V, Hearing Guidelines. Both the complainant and
respondent will be informed of the final outcome of any conduct hearing involving sexual
misconduct.

The complainant has the right to the following:

1. Aformal hearing to determine responsibility and appropriate sanctions;

2. Assistance at the hearing from an advisor;

3. The University of New H ampshire will, upon written request, disclose to the
alleged victim of a crime of violence, or a non-forcible sex offense, the results of any
disciplinary hearing conducted by the University against the student who is the alleged
perpetrator of the crime or offense. If the alleged victim is deceased as a result of the
crime or offense, UNH will provide the results of the disciplinary hearing to the
YPEUDPOZ UwOI RUOUwWOI.wOPOOwWPhi wUdbwUIT gUI UOIT E

The minimum sanction for those found responsible for sexual miscondu ct that includes
sexual penetration as defined by NH RSA 632A:1, V is suspension for one year or until
the survivor graduates or otherwise leaves the University for an indefinite period of
time, whichever is longer. Other sanctions for sexual misconduct can include dismissal,
eviction, expulsion from housing, probation, or educational sanctions as deemed
appropriate by a Hearing Officer. Contact the Office of Conduct and Mediation
(862-3377) for further information.

SHARPP (Sexual Harassment and Rape Prevention Program)
http://www.unh.edu/sharpp/index.html

On and Off -Campus Sex Offender Victim Services

The mission of the Sexual Harassment and Rape Prevention Program is to eliminate
sexual and intimate partner violence. SHARPP's mission is accomplished in two parts:
by providing free and confidential advocacy and direct services to all survivors and
their allies; and by offering culturally competent awareness and prevention programs
to the University of New Hampshire community.

SHARPP provides advocacy and supportive services to all primary and secondary
survivors of sexual assault, sexual harassment, intimate partner violence and sialking
within the UNH community regardless of gender, age, hea Ith status (including
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HIV -positive),physical, mental, emotional ability, sexual orientation, gender identity, or
expression, sociceconomic status, race, national origin, immigration status, or religious
or political affiliation. SHARPP also provides referrals to off campus services as

appropriate.

SHARPP does not provide treatment referrals to sex offenders. Information regarding
these programs should be requested from local law enforcement agencies.
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ALCOHOL AND ILLEGAL DRUGS

The University of New Hampshire is committed to maintaining an environment of

teaching and learning that is free of illicit drugs and alcohol. For many years, the

University has had in place a policy to assist those with substance abuse, and a list of

agencies available to support faculty, staff, and students is provided in various
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Communities Act Amendments of 1989 require that the University of New Hampshire,

as a recipient of federal funds, including federally -provided student financial aid,

notify its students and employees annually that the unlawful possession, use, or

distribution of illicit drugs and alcohol on University property is prohibited.

In compliance with the requirem ents of the Drug Free Schools and Communities Act
Amendments of 1989, all students and employees of the University of New Hampshire
are notified of the following:

1) The unlawful possession, use, and distribution of illicit drugs and alcohol on the
Univer sity campus or during University sponsored activities are prohibited.

2) Students and employees who are found to be in violation of this stated
prohibition may be subject to arrest and conviction under the applicable criminal
laws of local municipalities, t he State of New Hampshire, or the United States.
Conviction can result in sanctions including probation, fines and imprisonment.

3) Students who are found to be in violation of this stated prohibition are subject to
discipline in accordance with the procedu res of the Student Conduct System.
Discipline may include disciplinary probation or dismissal from the University.

4) Faculty and staff employees who are found to be in violation of this stated
prohibition are subject to discipline in accordance with the applicable University
employment rules and procedures. Discipline may include probation,
suspension, or termination of employment. In addition to the above
requirements, and in accordance with the requirements of the Drug -Free
Workplace Act of 1988, all employees are notified that the unlawful
manufacture, distribution, dispensation, possession or use of a controlled
substance by University employees on University premises or off our premises
while conducting University business is prohibited. Violation of this policy will
result in disciplinary action, up to and including termination and may have
further legal consequences.
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Federal Drug Laws

The possession, use, or distribution of illicit drugs is prohibited by federal law. Strict
penalties are provided for drug convictions, including mandatory prison terms for
many offenses. The following information, although not complete, is an overview of
Federal penalties for first convictions. All penalties are doubled for any subsequent
drug conviction.

A. Deni al of Federal Benefits 21 U.S.C. 862

A Federal Drug Conviction may result in the loss of Federal benefits, including school
loans, grants, scholarships, contracts, and licenses. Federal Drug Trafficking convictions
may result in denial of Federal Benefits for up to 5 years for a first conviction, 10 years
for a second conviction, and permanent denial of Federal benefits for a third conviction.
Federal Drug convictions for possession may result in denial of Federal benefits for up
to 1 year for a first conviction and up to 5 years for subsequent convictions.

B. Forfeiture of Personal Property and Real Estate 21 U.S.C. 853

Any person convicted of a Federal drug offense punishable by more than 1 year

in prison shall forfeit to the United States any personal or real property related to the
violation, including houses, cars, and other personal belongings. A warrant of seizure is
issued and property is seized at the time an individual is arrested on charges that may
result in forfeiture .

C. Federal Drug Trafficking Penalties 21 U.S.C. 841

Penalties for Federal Drug Trafficking convictions vary according to the quantity of the
controlled substance involved in the transaction. The list below is a sample

of the range and severity of federal penalties imposed for first convictions. Penalties for
subsequent convictions are twice as severe. If death or serious bodily injury results
from the use of a controlled substance which has been illegally distributed, the person
convicted on federal charges of distributing the substance faces a mandatory life
sentence and fines ranging up to $8 million.

Persons convicted on Federal charges of drug trafficking within 1,000 feet of a
University (21 U.S.C. 845a) face penbies of prison terms and fines which are twice as
high as the regular penalties for the offense, with a mandatory prison sentence of at
least 1 year.

D. Federal Drug Possession Penalties

Persons convicted on Federal charges of possessing any controllé substance face
penalties of up to 1 year in prison and a mandatory fine of no less than $1,000 up to a
maximum of $100,000. Second convictions are punishable by not less than 15 days but

25



not more than 2 years in prison and a minimum fine of $2,500. Subsejuent convictions
are punishable by not less than 90 days but not more than 3 years in prison and a
minimum fine of $5,000.

New Hampshire State Laws

The legal drinking age in New Hampshire is 21. If you are under 21, it is illegal to

(1) have in your personal possession any alcoholic beverages,

(2) misrepresent your age for purpose of obtaining alcoholic beverages,

(3) drive in a car having alcoholic beverages except when accompanied by a parent,
guardian, spouse 21 years of age,

(4) be in an area where alcoholic beverages are served unless accompanied by person 21
years of age.

Penalty: fine and/or time in jail.

It is illegal for anyone to

(2) sell, give away or procure alcoholic beverage to a minor or individual who is

intoxicated

(2) charge for alcoholic beverages without a license

(3) manufacture, sell, possess or use a falsified ID

PKAwWUOOwWOl OEWEWEUDPYI Uz UwOPEITI OUI wUOWET wOUIT Ewi O

Penalty: fine and/or jail sentences.

Subtance Amount Penalty ¢ First Conviction
Heroin 1 kg or more | Prison: not less than 10 years, Not more than life.
Fine: up to $4 million.
Cocaine 5 kg or more
Crack Cocaine 50 gm or
more
Methamphetamine | 100 gm or
more
PCP 100 gm or
more
LSD 10 gm or
more
Marijuana 1000 kg or
more
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Heroin 100999 gm | Prison: not less than 5 years, Not more than 40
years. Fine: up to $2 million.
Cocaine 500-4,999 gm
Crack Cocaine 5-49 gm
Methamphetamine | 10-99 gm
PCP 10-99 gm
LSD 1-10 gm
Marijuana 1001000
Amphetamines Any amount | Prison: up to 5 years. Fine: up to $250,000
Barbiturates Any amount
Marijuana 50-100 kg Prison: up to 20 years. Fine: up to $1 million
Hashish 10-100 kg
Hash Oil 1-100 kg
Marijuana Less than 50 | Prison: up to 5 years. Fine: up to $250,000
kg
Hashish Less than 10
kg
Hash Oil Less than 1
kg

(DWI) Driving While Intoxicated and

Driving Under the Influence (DUI)
You may be found guilty of DWI if you drive a vehicle while you have a 0.08%
blood alcohol concentration if 21 years of age or 0.02% if under the age of 21.

Unlawful Possession

Any person under 21 years of age who has in their possession any alcoholic beverages
is guilty of a violation and will be fined a minimum of $250. Any second and/or
subsequent offenses will be fined at least $500.

A penalty assessment fee of 17% will ke added to the above fines.




If you are under the age of 21 and are found guilty of illegal possession of alcohol
you will be given a probationary drivers license until 21 years of age. Any subsequent
alcohol violations will result in suspension of driv ers license.

It is a violation for a minor not only to possess alcohol, but also to be intoxicated

or have a BAC level of .02 or more (internal possession of alcohol). Penalty: fine/may
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Keg Registration Law

Law requires sellers of keg beer to create a record of purchases and to obtain the

identity of the purchaser. Sellers will attach a unique label to the retail keg which will

enable law enforcement to determine the identity of the seller as well as the purchaser.

If contents of the keg are consumed by a minor, law enforcement will have an avenue to

identify the purchaser of the keg. Any person who removes the label shall be guilty of a

violation which is punishable by a $1,000 fine.

USNH Policy Governing Alcohol and Controlled Substances

Use of Alcohol and Controlled Substances During Work Hours

1. Using, possessing, or being under the influence of alcoholic beverages,
amphetamine-type drugs, barbiturate -type drugs, cannabis-type dr ugs, cocainetype
drugs, morphine -type drugs, hallucinogenic drugs, or any controlled drugs

as provided in RSA 318-B during work hours by University System employees is
prohibited. The only exceptions are the use of alcoholic beverages when permitted by
policy and the use of drugs in strict accordance with the prescription of a physician or
dentist.

2. Safety considerations and concern for the image of the institution require that
discretion be exercised in the use of alcoholic beverages either on or avay

from University System property during meal or break periods.

3. In situations where the use of certain types of medication may negatively
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drugs), safety considerations may require temporary reassignment of duties and
responsibilities by the department chairperson or supervisor following notification of
such use by the faculty or staff member.

4. In the event that a faculty or staff member is found to be acting against policy

as stated above, he or she will be subject to appropriate action, which may include a
warning, reprimand, suspension, or discharge.

Alcoholism and Drug Addiction

1. The University System of New Hampshire views alcoholism and drug addictio n as
highly complex diseases which, once they have been recognized, can

be arrested by appropriate treatment, and for which the same consideration is
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given to faculty and staff as in the case of other illnesses. The USNH Alcohol
Assistance Program is awailable to any seeking help in dealing with this illness.
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deteriorating performance which they believe may be related to use of alcohol
or drugs must discuss options for handling the problem with the personnel
officer or other official designated by the campus chief executive officer. Supervisors
shall not engage in diagnosis or establishing treatment plans for employees. The
employee must then be confronted and asked to seek medical assistance. The decision
to undertake treatment through qualified sources is the responsibility of the individual
faculty or staff member.
treatment. He or she will continue to be covered by applicable personnel policies. If
cooperation in obtaining treatment does not occur and work performance continues to
be deficient, or if treatment does not result in evident improvement of performance
within a reasonable period, a performance review will be conducted to allow for
appropriate determination concerning the
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In cases where such action is taken, it will be based on evidence of por job
performance, such as frequent absences and neglect of duties and responsibilities,
drastically altered moods, physical or verbal abuse, and deterioration of working
relationships.
(Approved by the Administrative Board May 17, 1985)

UNH Policy on Drug -Free Workplace

The University of New Hampshire as an employer strives to maintain a workplace free
from illegal use of controlled substances. Unlawful manufacture, distribution,
dispensation, possession or use of a controlled substance by Univergy employees on
University premises or off our premises while conducting University business is
prohibited. Violation of this policy will result

in disciplinary action, up to and including termination and may have further legal
consequences. The University recognizes controlled substances dependency as an
illness and a major health as well as potential safety or security problem. Employees are
encouraged to seek assistance by contacting The Employee Assistance Plan,
appointments: 1-800-628-2417, 24 hour Crisis Intervention:

1-800-424-1749, as well as utilizing health insurance and appropriate leave of absence
plans. Conscientious efforts to seek suchl | Ox wb D OOwWOOUwWNIT OxEUEDA&I wE
and will not be noted in any personnel record. Employees must,

as a condition of employment, abide by the terms of this policy and report any
conviction under a drug criminal statute. A report of a conviction m ust be made to the
immediate supervisor within five (5) working days after the conviction. If the employee
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is covered by a grant or contract, the University must notify the contracting agency
within ten (10) days after receiving a notice of conviction. (Th ese requirements are
mandated by the Drug -Free Workplace Act of 1988.)

Description of Health Risks

Serious health and personal risks are associated with the use of illegal drugs and abuse
of alcohol. They may include temporary or permanent physical or m ental impairment,
and injury or death. Use and abuse of such substances may also give rise to conduct
which causes injury, death or damage to the user/abuser or to the person or property of
others, resulting in criminal or civil prosecution

and liability. Use and abuse of such substances may also lead to unsafe and/or
nonconsensual sex, unwanted pregnancy, and may cause defects, injury or death in
unborn children. Consequences may also include temporary or permanent loss of
educational or employment oppor tunities.

Drugs and the Body
Narcotics (Heroin):
o Initial euphoria followed by drowsiness and nausea
o Constricted pupils, watery eyes, dazed look
o Overdose may produce slow, shallow breathing, clammy skin, loss of appetite and
weight, and possible death

Depressants(Barbiturates, Tranquilizers):
o Relaxed muscles, calmness, drowsiness
o Confusion, disorientation, slurred speech
o Overdose may produce shallow breathing, clammy skin, weak and rapid pulse,
coma, and possible death

Stimulants (Cocaine, Methamphetamine):
o Increased heart and respiratory rate, elevated blood pressure, decreased appetite
o Blurred vision, dizziness, insomnia, anxiety
o High doses can cause physical collapse, irregular heartbeat, stroke, and possible
death

Hallucinogens (LSD, PCP, Mushrooms):
o lllusions and hallucinations
o Confusion, panic, anxiety, depression, and poor perception of time and distance
o Respiratory failure, death due to careless behavior Cannabis (Marijuana, Hashish):
o Increase in heart rate, bloodshot eyes, dry mouth and throat, and increased
appetite
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o Interferes with memory, speech, coordination, and perception of time
o Increased risk of lung cancer, weakened immune system, and affects reproductive
system

Alcohol and the Body
o Impairment of brain function, judgment, alertness, coordination, and reflexes
o Attitude and/or behavioral chang es, such as uncharacteristic hostility, or increased
risk taking, such as driving recklessly
o Alcohol taken with other drugs can intensify the effects of the drug, alter the
desired effect of the drug, cause nausea, sweating, severe headaches and
convulsions
o Addiction or chemical dependency
o Memory blackouts
o Uncharacteristic family, school, work, legal problems
o Health problems such as cirrhosis of the liver
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Assistance Services

The University of New Hampshire is concerned about the use of and addiction to
alcohol and other drugs. In order to assist individuals who struggle with this issue the
following services are available. Human Resources, 8620500, can provide assistance in
area of policy clarification and options available, as well as information on benefits.
UNH Health Services, 862-1530, can assist by providing referral information on in - and
out-patient treatment, and support groups, to individuals concerned about their o wn
alcohol or other drug use or that of a family member. A resource library is also available
for information.

Environmental Health and Safety provides Drug -Free Workplace training sessions for
faculty and staff. To register for a session, call 8623452.

Alcohol/Other Drug Education and Assistance Services
Staff/Faculty

Human Resources 8620500

Employee Assistance Program

Appointments 1 -800-6282417

24-Hour Crisis Intervention 1 -800-424-1749

Office of Health Education and Promotion,
Health Services, Support group information, resources/referral, library 862-3823
Health Service Center Medical Assistance 8621530
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Students

Health Service Center

Medical Assistance 8621530

Office of Health Education and Promotion, Health Services

Support group information, resources/referral, library 862 -3823

UNH Counseling Center 862-2090

Office of Conduct and Mediation 862 -3377

This information is provided in compliance with the Drug Free Schools and
Communities Act.
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DurhamFire Department
51 College Rd
Durham NH

6038685531

The Durham Fire Bpartments a fulktime,
professionalfull-service fire department, on
duty 24 hours per day, 365 days per year. Thegs
departmentespong to all types ofire, medical &=
and hazardous material emergencies both in ti§
Town of Durham and on the UNH campiife
Durham Fire Department is comprised of a
Chief, Assistant Chief of Operatiorfeur
Captains, sixteen fire fighters and a Fire
Prevention Bureau comprg®f a Deputy Chief
of Prevention and a Fire Inspectdhe
department provides EMS first respoffisan
EMT-Intermediate levelip to the
EMT-Paramedic level. The fire station is
situated on the college campus across the stre
from Rudman Halat 51 Collge Rd Apparatus consists of two Engines, one Tanker, one
1106Aeri al Ladder, one 4 X 4 Medical First
ForestryBrush Truck, oneTechnical Rescue Trailandfour support and command vehicles.

The departmat reponded to 2,311 calls for service in 2010
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Fire Safety System

The University of NH dorms and residential halls are completely covered by intergrated
automatic sprinkler and fire alarm systems which are monitored 24 hours a day seven days a week
by the UNH Dispatch Center. The buildings are equiped with emergentindigbhich are

designed to automatically activate when ever there is a power outage. Backup Emergency
generators and/or batkp power supplies support life safety detection systems, as well as

lighting and exit signage, ensuring a high degree of safetly tahes.

Fire Safety Training

Basic fire safety instruction is provided to all students by multiple means. Each dorm room is
provide with an instructional sign located on the back side of the dorm room door that contains
information on what to@ during an emergency. Students also receive annual fire drills to
ensure they understand the proper building evacuation procedures during an emergency.
Aditionall vy, RAG6s receive specific training
bothfire and medical emergencies.

Aditional handson practical traning of fire extinguisher that utilizes live fire exercises is
available upon request.
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