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United States

Department of Agriculture

Career Intern

Programs
Career Opportunities
Making a World of Difference

The Department of Agriculture Career Intern Programs will prepare exceptional men and women who have diverse professional experiences, academic training, and

competencies for careers in public service. Interns will participate in a 2-year program, that is designed to fine tune their skills and abilities. USDA is a nationwide and world employer. It has employees located in 58 states and territories, and 57 foreign countries.

Professional Development:

· Two years participation in a formal training program to provide the skills needed for careers in the sciences and in  administration/professional areas

· On-the-job training to learn to handle the everyday situations of a career at USDA

Rotational Training:

· Rotational assignments to expose scientific interns to challenging assignments in regional offices, the Nation’s Capital, or throughout the

United States

· Rotational assignments to expose Administrative/Professional Interns to challenging assignments in areas such as human resources, finance, procurement, budget, property management, and information

technology

Purpose

The purpose of the USDA Career Intern Programs is to:

· Provide USDA with a cadre of skilled individuals to fill more responsible positions in the

sciences and in administration/professional areas at the end of the internships

General Eligibility

· U.S. citizenship

· Bachelor’s or Graduate Degree with an overall college GPA of 3.0 or better if applying based on education
· Diverse professional experiences, training, and competencies

· Demonstrate leadership potential, and community service

Career Programs:

· Sciences Intern Program will include two levels: professional and technician

· Administrative/Professional Intern Program will include Administrative/Professional careers

What Kind of Education or

Experience Do I Need?
Sciences Intern Program

Education or experience that would prepare you for positions such as those related to the following careers or disciplines:  (Primary NRCS positions highlighted) 
Biological Sciences

Animal Science
Agriculture


Veterinary Medicine
Natural Resources Mgt.

Soil Conservation

Chemistry


Nutrition
Forestry


Engineering
Entomology


Computer Engineer
Genetics


Computer Scientist
Microbiology


Computer Science Spec
Botany



Statistics
Zoology



Mathematics
Agronomy


Soil Science
Administrative/Professional Intern Program

Education or experience that would prepare

you for positions such as those related to the

following careers or disciplines:
Computer Specialist

Public Administration
Information Technology Spec
Accounting
Human Resources

Auditing
Administrative Officer

Contracting
Finance



Budget
Compliance Officer

Economics
Civil Rights


Research Economics
Program/Management Analyst
Ag Marketing/Business
Policy Analyst


Telecommunications
Public Affairs


Social Science
Journalism


Loan Specialist
Investigation


Other related series
Political Science

Salary Level:

Sciences
Professional pay will be at the GS-5, 7,and 9 levels. The technician pay will be at the GS-5, and 7 levels.

Administrative/Professional
Administrative/Professional pay will be at the

GS-5, 7,and 9 levels. Nationwide pay charts are available on the Internet at www.opm.gov. USDA also provides special salary rates which are above the normal pay range for positions that are hard to fill such as positions in information technology.

Benefits

Benefits consist of:

Vacation and Sick Leave
Promotion
Health Insurance

Flexible Work Hours
Life Insurance


Family Leave
Thrift Savings Plan

Retirement (FERS)
How to Apply

Submit the USDA Career Intern Program Application with a copy of your resume to USDA’s Mission Area/Agency Career Intern Program Coordinators who are posted on the Internet at:

http://www.usda.gov/da/employ/intern.htm.

Applications may also be submitted at outreach activities such as career days, and job fairs and in response to notices on the Internet.
Internship Availability
· The number of internships filled each year will depend on the needs of USDA.
How Do I Find Out About

Opportunities?
· Information on opportunities will be available from USDA Recruiters who are at events such as career fairs, and job fairs.

· Information on opportunities will also be available from USDA’s Mission Area/Agency Career Intern Program Coordinators who are posted on the Internet.

The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, gender, religion, age,

disability, political beliefs, sexual orientation, and marital or family status. (Not all prohibited bases apply to all programs.) Persons with disabilities who require alternative means for communication of program information (braille, large printing, audiotape, etc.) should contact USDA’s TARGET Center at (202) 720-2600 (voice and TDD). To file a complaint of discrimination, write to:                                             
USDA, Director, Office of Civil Rights, Room 326-W, Jamie L. Whitten Federal Building, 1400 Independence Avenue, SW, Washington, DC 20250-9410 or call (202)

720-2600 (voice and TDD). 
USDA is an equal opportunity provider and employer.



Who We Are

(www.nrcs.usda.gov)
Helping People Help the Land


With the mission of “Helping People Help the Land,” the Natural Resources Conservation Service (NRCS) provides products and services that enable people to be good stewards of the Nation’s soil, water, and related natural resources on non-Federal lands. With our help, people are better able to conserve, maintain, or improve their natural resources. As a result of our technical and financial assistance, land managers and communities take a comprehensive approach to the use and protection of natural resources in rural, suburban, urban, and developing areas.

A Partnership Approach


Since the Dust Bowl of the 1930’s, NRCS has worked with conservation districts and others throughout the U.S. to help landowners, as well as Federal, State, Tribal, and local governments and community groups.

NRCS has six mission goals: high quality, productive soils; clean and abundant water; healthy plant and animal communities; clean air; an adequate energy supply; and working farms and ranchlands. 

To achieve these goals, the Agency implements these strategies:
• Cooperative conservation: seeking and promoting cooperative efforts to achieve conservation goals.
• Watershed approach: providing information and assistance to encourage and enable locally-led, watershed-scale conservation.
• Market-based approach: facilitating the growth of market-based opportunities that encourage the private sector to invest in conservation on private lands. 

Conservation Assistance 


Our locally-based NRCS staff works directly with farmers, ranchers, and others, to provide technical and financial conservation assistance. Our guiding principles are service, partnership, and technical excellence.

NRCS helps landowners develop conservation plans and provides advice on the design, layout, construction, management, operation, maintenance, and evaluation of the recommended, voluntary conservation practices.  NRCS activities include farmland protection, upstream flood prevention, emergency watershed protection, urban conservation, and local community projects designed to improve social, economic, and environmental conditions.

NRCS conducts soil surveys, conservation needs assessments, and the National Resources Inventory to provide a basis for resource conservation planning activities and to provide an accurate assessment of the condition of the Nation’s private lands.

As the leading source of technology as it applies to natural resource conservation on private lands, NRCS develops technical guides and other Web-based tools to help enhance natural resource conservation efforts. 
     Natural Resources Conservation Service








